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Vacancies - Reducing BAME Employment Gap 
Week Commencing 17th May 2021
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The Kickstart Scheme is a 6 month paid job placements for 16 to 24 year olds on Universal Credit who are at risk of long term unemployment. with a local employer, funded by the Government. It provides a fully funded opportunity for young people to gain experience of working in some of Britain’s most exciting companies.
The placements are available enabling you to learn new skills and acquire a sound knowledge of the company, working 25 hours per week, 6 months paid at National Minimum Wage, learn new skills, variety of opportunities with lots of employers available.
Interested in a Kickstart Placement:
· Please contact your DWP Workcoach for more information about the Kickstart placements available.
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Journal Message Black and minority ethnic (BAME) candidates are encouraged to apply for a Kickstart Placement - The Kickstart Scheme is a 6 month paid job placements for 16 to 24 year olds on Universal Credit who are at risk of long term unemployment. with a local employer, funded by the Government. It provides a fully funded opportunity for young people to gain experience of working in some of Britain’s most exciting companies. The placements are available enabling you to learn new skills and acquire a sound knowledge of the company, working 25 hours per week, 6 months paid at National Minimum Wage, learn new skills, variety of opportunities with lots of employers available.
Interested in a Kickstart Placement:
· Please contact your DWP Workcoach for more information about the Kickstart placements available.














[image: ]



Kickstart highlighted on Twitter for SE Wales - W/C 17th May 2021.
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	Employer Name 
	Job Title 
	Local Authority 

	Futuresure    Ltd 
	Trainee Sales and Marketing Manager 
	Mainly remote working but some to travel to Caerphilly/Neath office 

	Mobilized Construction Ltd  
	Junior Designer & Junior Software Engineer 
	Home Based-South Wales 

	Vetro Recruitment Ltd 
	Marketing assistant 
	Caerphilly 

	E-Coach Ltd 
	Partnership Assistant & Business Development assistant 
	Caerphilly 

	Sales Support 
	Nationwide Waste Solutions Ltd 
	Pontypool 

	Acer Ecology  
	Administrator/Assistant Ecologist 
	Home based operating in Cardiff, Bristol and Northumberland 

	Suppliety Limited 
	Trainee Business Development Executive & Trainee Marketing Executive 
	Cardiff 

	St. Modwen Homes Ltd 
	Trainee Customer Service Technician in Property Maintenance Trades 
	Newport 

	K9 Protection Ltd 
	Field Sales Canvasser 
	Newport 

	Sgiliau Cyf 
	Support Worker 
	Abergavenny/Blaenavon/Brynmawr/Pontypridd/ Risca 

	Hurryflow Ltd 
	Front of House 
	Barry 

	SixtyFour8 Ltd 
	Trainee Sales Executive & Business Development Role 
	Newport 

	RecRock 
	Social Media and Project Assistant 
	Caerphilly 

	The Monmouth Gin Company 
	Brand Ambassador & Distillery Assistant 
	Monmouth 
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Gwent Police Vacancies
Learning & Development Trainer 12 month fixed term - Location Vantage Point
Grade - SO1; Salary - £29,793 - £31,725; Hours per Week - 37 hours per week - 
 Learning and Development Department are offering the opportunity to join the Training team at Heddlu Gwent Police as a Learning and Development Trainer on a 12-month fixed term contract.
We are looking for an experienced trainer to join a highly motivated team of professionals to assist with the delivery of all aspects of Initial Police Training.
The role will include delivering a broad range of training products to a predominantly police officer audience, facilitating consistent, relevant and effective learning.
Additionally, there will be a requirement to assess and review performance, as well as completing all necessary documentation.
The successful candidate will work with others to create new products, review/ update existing ones and provide specialist advice, guidance and assistance relevant to Initial Police Training to other members of Heddlu Gwent Police.
Further information can be found on the Gwent Police recruitment page  Learning & Development Trainer - Police Jobs Wales (tal.net)
Disclosure Administrator – Location - Gwent Police Headquarters                          Grade - SC3 - Salary - £19,452 - £20,706 - Hours per week 28 - Do you have an eye for detail and good IT skills?  We are looking for a part-time Disclosure Administrator to join our Disclosure and Barring Service Team.  You'll work as part of a team processing requests for information and utilize force systems to capture and input data, in accordance with local and national legislative requirements.  The role is flexible and therefore can be performed agile, once training is complete. Further information can be found on the Gwent Police recruitment page  Disclosure Administrator - Police Jobs Wales (tal.net)
Project Manager - Location - Gwent Police Headquarters - Grade SO2 - Salary £32,673-£34,578. Hours per Week 37
The Project Manager is a key position within the Change Management function and is responsible for the delivery of strategic organisational change, in line with the organisational priorities, OPCC plan, and the forces governance and policies.
Further information can be found on the Gwent Police recruitment page  Project Manager - Police Jobs Wales (tal.net)
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Barclays Discovery Employability Programme

A great 5-day virtual employability scheme for customers aged 18+
What’s the Barclays Discovery
Employability programme?
The Barclays Discovery Employability programme
aims to tackle the unemployment of young people.
If you’re aged 18+ and struggling to find long-term
employment, this could be the opportunity for you.
During the five-day virtual programme, you’ll learn
a wide range of new skills, work alongside industry
experts and gain insight into the possibilities of a
Barclays career. What’s more, we’ll be there at every
step to help you make the most of the experience.

The aim of the programme is to let participants get a flavour of the opportunities in financial services and if they shine on the week long programme then there may be opportunities with Barclays. There are open vacancies across many of their sites.
Please find attached information Flyer. 


For anyone interested in this fantastic opportunity. Please send your name and contact number to: kellyk@springboarduk.org.uk






Various Vacancies
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	Location
	Employer
	Link

	Glamorgan
	Velindre University NHS Trust
	Service Desk Specialist 

	Llantrisant
	Tesco
	Customer Assistant - Nights - Temporary 

	Wales
	Dwr Cymry Cyfyngedig Welsh Water Plc
	Activity Assistant 

	Bridgend
	Cwm Taf Morgannwg University Health Board
	Activity Worker 

	Cardiff
	Velindre Cancer Centre
	Health Care Support Worker 

	
	Bridgend County  Borough Council
	

	Cardiff
	NHS Wales Shared Services Partnership
	Administration & Resource/Notifications Officer 

	Bridgend
	Cwm Taf Morgannwg University Health Board
	Health Care Support Worker 

	Cardiff
	Public Health Wales NHS Trust
	Administration & Resource/Notifications Officer 

	Rhondda
	Cwm Taf Morgannwg University Health Board
	Healthcare Support Worker 

	Pyle
	ASDA
	Store Assistant - Days 

	Glamorgan
	Velindre University NHS Trust
	Service Desk Specialist 

	Nantgarw
	Health Education and Improvement Wales
	Allied Health Professional Programme Support Officer 

	Cardiff
	Cardiff Council
	OCCUPATIONAL THERAPY ASSISTANT 

	Caerphilly
	Caerphilly Borough Council
	Customer and Digital Services Advisor x 2 

	Cardiff
	Velindre Cancer Canter
	Health Care Support Worker 

	Bridgend
	NHS Wales Shared Services Partnership
	Administrative Support Assistant 

	Cardiff
	Cardiff Metropolitan University
	Accommodation Services Assistant 

	Cardiff
	NHS Wales Shared Services Partnership
	Customer Support Advisor 

	Cardiff
	Cardiff University
	Occupational Health Adviser 
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We are Pobl. We work together as a team. We have great ideas, masses of experience and a huge passion for delivering a difference in people’s lives.
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Vacancies available 
Cardiff
Bridgend
Monmouthshire
Merthyr Tydfil
Newport
Blaenau Gwent
Rhondda Cynon Taff
Torfaen
Caerphilly
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Teaching Assistants and Learning Support Assistants across Cardiff 
Teaching Assistants - Cardiff
Teaching Assistant Vacancy – Mountain Ash 
Teaching Assistant - Mountain Ash
Learning Support Assistants – Newport & Torfaen & Monmouthshire Areas
Learning Support Assistants – Newport - Learning Support Assistants – Torfaen
Newport, Torfaen & Monmouthshire Areas only - The role of the TA/LSA would be working Primary/Secondary 1:1 or with small groups of children. Pay Rate- £61.25/day. Applicants would need a minimum of 3 months working with children or a child base qualification. We would also accept candidates with transferrable skills such as Carers/Coaches etc. I would be able to offer ad-hoc or long term roles, whichever suites best. Candidates can contact me direct: Garth.noot@new-directions.co.uk
What makes New Directions Education different? With two decades of experience, and registering over 250,000 jobs in schools, colleges and universities each year, we are committed to finding education staff the right job, the first time. The benefits of working with us include: 

[image: Guaranteed Icon]Guaranteed payment scheme
[image: Development Icon]FREE continuous professional development for candidates
[image: Bonus Icon]Competitive rates of pay
[image: Conference Icon] Industry events and conferences
See All Job Vacancies
Register online, add your CV, and start looking for tailored vacancies in your area
Register online 
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24-7 Recruitment Services acting as an Employment Business currently recruiting for up to 95 Warehouse Operatives on behalf of our client based at The Range, Avonmouth. We are looking for people with a good attitude and enthusiasm, previous experience is an advantage but not essential.
There will be a skills test conducted during the interview process, this will need to be passed to secure a role with our client.
Roles are temporary ongoing with excellent opportunity to gain permanent positions. Your role will include:
· Picking with LLOP, PPT
· Packing, labelling and re-boxing
· Using hand scanner
· Move and stack materials
· Rotate floor stock
· General housekeeping duties in the warehouse or production area and duties as assigned
· Perform general warehouse duties in order to maintain a smooth operation
· Operatives will be required to work across various departments within the distribution centre.
Detail - Shift - Days - Rotation shifts only - one week 06:00 -14:00, other week PM 14:00 - 22:00;
Monday – Friday (Weekend work and overtime available) · Pay Rate: £10.00 per hour
Benefits Our client offers:
· Clean and safe working environment
· Canteen and break room facilities
· Secure onsite parking
· Full training provided
· On-Site Parking
Working with 24-7 Recruitment:
· 28 days accrued annual leave per annum (inclusive of statutory holidays PAYE only)
· Online payslips
· Excellent pay rates
· On-going assignments
· Job Types: Full-time, Temporary

How to Apply:  Call - 07514 642545 or 07514 643309
Or click on the link - warehouse
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Fire Authorities - Vacancies
South Wales Vacancies
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Newport Bus Vacancies

With over 30 30 Driving Vacancies available. Newport Bus welcome all applicants and are eager to support:

· Refugees
· Asylum Seekers
· Previously Homeless
· ESOL Customers
· Victims of Domestic Violence
· Mental/Physical health conditions (Where reasonable adjustments can be made) 
· BAME
· 
Customers can email their CV and a short message indicating their interest in the driving position to:  recruitment@newporttransport.co.uk Newport bus will then contact the customer by phone to discuss the role in full.

Please see attached: Additional Information/How to Apply: 
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157 (Welsh Regiment) Army Reserves virtual MS Teams presentation

15th June 2021 – 2:00pm to 3:00pm 

Sgt Emma Thomas of the 157 Regiment RLC (Royal Logistics Corps), based in Cardiff, will be giving a presentation to help our Customers get an idea of what the Army Reserves or Regular Army have to offer as a Part Time job, or a Full Time career if the Regular Army is a choice.

The Regiment offers many roles as Driver, Communications Specialist, Chef, Clerk and Combat Medic Technician. They also offer the role of Officer.

Sgt Thomas will be available to answer questions following the presentation.

MS Teams invites will be sent out 2 days before the event.


Please sign up any interested customers via this link.
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Tesco Careers





Please click on the link: Tesco Careers
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Vale of Glamorgan Council Vacancies

Recruitment
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Construction Vacancies
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NHS Wales Vacancies
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Community Involvement Officer – Integrated Wellbeing Networks – Victoria House – Newport
Job Reference: 040-AC236-0521 -  Salary: £24,907 - £30,615 per annum
Community Involvement Officer – Integrated Wellbeing Networks (jobs.nhs.uk)
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BT are offering a one-hour virtual Information session open to any customer considering a career with open reach 19th May 1pm-2pm. Must have a driving licence with no more than 6 points. During the session Open reach will describe the job role, how to apply, the recruitment process, hints and tips for the assessment centre and explain further career opportunities. They aim to dispel any myths around the job role and will offer one to one mentoring during the application and recruitment process for those that request support.
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Gwent Police Vacancies
Gwent Police are particularly keen to receive applications from people that have a Black, Asian or other ethnic minority background (including non-visible ethnic minorities). We are also particularly interested in applications from people who identify as LGBT+ and disabled. 


To view all our current vacancies or apply for the above vacancies please click here: Gwent Police Vacancies - Police Jobs Wales (tal.net)
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Cardiff Millennium Centre Vacancies

· Senior Producer Community Engagement – maternity cover 10 months –  Closing Date 14 May 2021

· Assistant Producer – Creative Voices – Fixed term contract 1 year – Part-time –  Closing Date 14 May 2021

· Customer Experience Manager – Permanent – Closing Date 14 May 2021

· Senior Bilingual Copywriter – Maternity Cover – 12 months - Closing Date 21 May 2021

· Customer Relations Manager – Maternity Cover – 12 months –  Closing Date 21 May 2021











To apply - Latest vacancies | Wales Millennium Centre (wmc.org.uk)























Please see the latest vacancies for Wales Millennium Centre
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EYST Wales Vacancies

Opportunity at EYST Wales! Do you love helping people get their due rights?  Are you caring and compassionate?  EYST Wales is an award-winning and unique, beneficiary-led voluntary organisation supporting ethnic minority young people, individuals and families across Wales.  We are currently recruiting for the following Newport-based vacancy: 10 hours per week, £24,000 per annum pro-rata. 

Well Being and Advocacy Officer, Ethnic Minority Older People, Newport

The person in this role will offer a wellbeing check-in and advocacy service for Black, Asian and ethnic minority older people and their carers; making sure that ethnic minority and older people who are isolated and excluded get the care and support they need.  The well-being advocate will
· help people access their rights and entitlements, including liaising with public services on their behalf;
· assist people to be active and involved in their community, including helping people to access online opportunities to stay connected in their area;
· connect people with crisis organisations such as food banks, the Discretionary Assistance Fund (DAF) and other providers of hardship funds;
· inform people how to access the local services they need in the changing landscape of lockdown tiers;
· give well-being check-in calls to boost mental health and make sure that people have accessed services and entitlements.  

See attached for full job description and person specification.  



 

To apply, complete attached application form and email to recruitment@eyst.org.uk

For an informal chat about this role, you can contact Rahila (07875 572381, rahila@eyst.org) or Ginger (07903 074718, ginger@eyst.org.uk)

Closing date: 21st May, 5pm
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Gwent Police Positive Action Awareness Session - Police Officer
Are you looking for a new, exciting and varied career, where no two days are the same? If so, then the role of a Police Constable could be for you!
We are genuinely looking to recruit talented people from within our diverse communities.
During this session we will: 
· Talk about and answer questions on the role
· Discuss the application process and 
· Receive input from a serving Police Officer
This insight is a targeted positive action initiative aimed at promoting a more representative workforce.   

Join us virtually on Wednesday 2nd June at 5.30 pm to learn more.

To register for this event and receive the Teams link please email Brian & Clare via positive.action@gwent.police.uk
or register your expression of interest here: Register Interest for Future Police Constable Recruitment Campaigns - Police Jobs Wales (tal.net)
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South Wales Police Recruitment - Working towards a representative workforce. Cardiff & Vale Customers
We will soon be recruiting for PCSOs Police community support officer’s (PCSO) are the vital link between the community and the Police, working in the heart of our communities to help make sure everyone has the support they need. 
We want to be the best at understanding and responding to our community’s needs. To do this we need the very best candidates from a wide range of backgrounds to apply to become part of our policing family.
The majority of the posts will be based in Cardiff and the Vale so we particularly welcome Expressions of Interest from these areas. South Wales Police

Microsoft Teams Virtual Session provisionally arranged for 27th May 2021. Cardiff & Vale customers interested. Please send your name and contact number to: BERYL.WILLIAMS1@DWP.GOV.UK







Local Authorities Vacancies

Newport City Council
Rhondda Cynon Taf County Borough Council
Bridgend Borough Council
Caerphilly County Borough Council
Merthyr Tydfil County Borough Council
Monmouthshire County Council
Torfaen County Borough Council
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We are delighted to announce that we are continuing our work with Bright Network on promoting their inspirational work supporting Graduates into Employment. Bright Network have an impressive track record in working with around 300 Employers and promoting some fantastic opportunities for over 200,000 graduates aged 18 with well over 14,000 traceable hires.

Internship Experience UK is live for applications to students and recent graduates nationwide. 
 
There is a fantastic Internship Experience UK video - find it here on YouTube.
 
Social media posts on Bright Network channels  
· LinkedIn post
· Instagram post
· Twitter post
· TikTok post
· Facebook post
 
We want to promote their fantastic Internship Experience UK(IEUK) programme-please see pack attached for details- which revolutionises the whole concept of Internships: Virtual, 3-day duration, working with a range of blue chip employers. The IEUK covers a range of disciplines including financial services, consulting, commercial law, investment banking, technology, consulting and project Management, IT and software development.

Action required: Can we please alert all graduates over 18 to these amazing opportunities, while there is also ongoing support provided to graduates wanting support to enter the Labour Market. There is a very simple registration process for the IEUK on their website and for any graduates wanting to benefit from the expert support Bright Network can provide.


For more generic information about the work of Bright Network, please see attached link o their website. https://www.brightnetwork.co.uk/
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Newport Bus who currently have 30 Driving Vacancies

With over 30 positions opened, they welcome all applicants and are eager to support:

· Refugees

· Asylum Seekers

· Previously Homeless

· ESOL Customers

· Victims of Domestic Violence

· Mental/Physical health conditions (Where reasonable adjustments can be made) 

· BAME



Requirements:

1-year road driving experience and full UK driving licence (with no more than 3 points) 

Will consider Foreign driving licence but applicant will need to check with the DVLA if criteria of the licence allows them to drive a bus.

Good customer-service skills

 

Benefits:

Full training towards Passenger Carrying Vehicle license (PCV) and Driver Certificate of Professional Competence (CPC).

Applicants with a PCV licence and a valid CPC are also welcome.

Competitive salary with weekly bonus and overtime available

Full PCV training paid by Newport Transport

Free bus travel across our network and other operators for you, your partner and eligible children (a saving of £350 for an annual child pass for example)

Free staff bus (pick-up and drop off to/from home - not limited to Newport area)

Discounted gym membership

Up to 28 days’ holidays (including bank holidays) with five extra days after 5 years’ service

Opportunities of career progression

 How to Apply:

There are 3 ways:

Firstly, Customers can email their CV and a short message indicating their interest in the driving position to:  recruitment@newporttransport.co.uk Newport bus will then contact the customer by phone to discuss the role in full.

Secondly, a customer that is a little further away from the labour market can choose to complete an Online Customer Service Course through Adult Learning Wales, upon completion of the course Newport Bus Guarantee an Interview for the individual. (Subject to a telephone call and the customer agreeing to an interview) (Minimum Level entry 3 ESOL) ***

Thirdly, If you feel that your customer is keen and ready to commit to working with Newport Bus, please send their CV, name and contact details to daniel.richards2@dwp.gov.uk with the subject line Customer to Refer and I’ll contact the customer to explain the role. If the customer is happy and shows me they want the job I can send their information straight to the employer who will Guarantee an interview. (Subject to a telephone call and the customer agreeing to an interview)

 

***

Course date TBC Mid May over 4 days, 10AM - 12:30PM please add interested customer details to the list found on Newport Vacancies OneNote link through Teams.

Outside of Newport OneNote? Please send the customer’s name, contact details and your name and office to daniel.richards2@dwp.gov.uk  with the subject line CS course.



The application is open ended until the vacancies are filled,

Email daniel.richards2@dwp.gov.uk with these details Customer name – Contact Number – Email – Work coach info and office for the online Customer service course. (must be minimum Level entry 3 ESOL)
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Newport Bus who currently have 30 Driving Vacancies

With over 30 positions opened, they welcome all applicants and are eager to support:

· Refugees

· Asylum Seekers

· Previously Homeless

· ESOL Customers

· Victims of Domestic Violence

· Mental/Physical health conditions (Where reasonable adjustments can be made) 

· BAME



Requirements:

1-year road driving experience and full UK driving licence (with no more than 3 points) 

Will consider Foreign driving licence but applicant will need to check with the DVLA if criteria of the licence allows them to drive a bus.

Good customer-service skills

 

Benefits:

Full training towards Passenger Carrying Vehicle license (PCV) and Driver Certificate of Professional Competence (CPC).

Applicants with a PCV licence and a valid CPC are also welcome.

Competitive salary with weekly bonus and overtime available

Full PCV training paid by Newport Transport

Free bus travel across our network and other operators for you, your partner and eligible children (a saving of £350 for an annual child pass for example)

Free staff bus (pick-up and drop off to/from home - not limited to Newport area)

Discounted gym membership

Up to 28 days’ holidays (including bank holidays) with five extra days after 5 years’ service

Opportunities of career progression

 How to Apply:

There are 3 ways:

Firstly, Customers can email their CV and a short message indicating their interest in the driving position to:  recruitment@newporttransport.co.uk Newport bus will then contact the customer by phone to discuss the role in full.

Secondly, a customer that is a little further away from the labour market can choose to complete an Online Customer Service Course through Adult Learning Wales, upon completion of the course Newport Bus Guarantee an Interview for the individual. (Subject to a telephone call and the customer agreeing to an interview) (Minimum Level entry 3 ESOL) ***

Thirdly, If you feel that your customer is keen and ready to commit to working with Newport Bus, please send their CV, name and contact details to daniel.richards2@dwp.gov.uk with the subject line Customer to Refer and I’ll contact the customer to explain the role. If the customer is happy and shows me they want the job I can send their information straight to the employer who will Guarantee an interview. (Subject to a telephone call and the customer agreeing to an interview)

 

***

Course date TBC Mid May over 4 days, 10AM - 12:30PM please add interested customer details to the list found on Newport Vacancies OneNote link through Teams.

Outside of Newport OneNote? Please send the customer’s name, contact details and your name and office to daniel.richards2@dwp.gov.uk  with the subject line CS course.



The application is open ended until the vacancies are filled,

Email daniel.richards2@dwp.gov.uk with these details Customer name – Contact Number – Email – Work coach info and office for the online Customer service course. (must be minimum Level entry 3 ESOL)
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Tesco Careers



Customer Assistant – Express Stores - Colleagues, Part Time - Temp  Cardiff, Wales, CF10 1EF  Read more  Apply 

Customer Assistant – Express Stores - Colleagues, Part Time - Temp  Cardiff, Wales, CF10 1EF  Read more  Apply 

Customer Assistant – Express Stores - Colleagues, Part Time - Temp  Cardiff, Wales, CF10 1EF  Read more  Apply 

One Stop - Customer Service Assistant OneStop Stores - Colleagues, Temporary  Cardiff, Wales, CF5 1GL  Read more Apply  

Customer Assistant – Express Stores - Colleagues, Temporary Cardiff, CF10 1AB  Read more  Apply 

Customer Assistant – Express Stores - Colleagues, Temporary  Cardiff, CF10 1AB  Read more  Apply 

Customer Assistant – Express Stores - Colleagues, Temporary  Cardiff, CF10 1AB  Read more  Apply 

Customer Assistant - Personal Shopper Stores - Colleagues, Temporary  Llantrisant, CF72 8RB  Read more  Apply 

Team Member - The Café Cafe, Fixed Term  Risca, NP116NP  Read more  Apply 

Shift Leader Stores - Colleagues - Shift Leader, Full time - permanent  Newport, NP20 4NZ Read more Apply 

Team Member - The Café Cafe, Part time  Newport, NP19 4TX Read more Apply 

Shift Leader Stores - Colleagues - Shift Leader, Part time - Flexi  Newport, NP19 7bx Read more Shift Leader

Stores - Colleagues - Shift Leader, Part time - Flexi Newport, NP20 4NZ Read more Apply 

Shift Leader Stores - Colleagues - Shift Leader, Part time - Flexi Newport, NP19 7bx Read more Apply 

Warehouse Operative -NightsDistribution - Colleagues, Full time - permanent Magor, Monmouthshire, NP26 3TS Read more Apply 

Warehouse Operative- Permanent PMs Distribution - Colleagues, Full time - permanent  Magor, Monmouthshire, NP26 3TS Read more  Apply 

Temporary Warehouse Operative - Magor Trunk Station Distribution - Colleagues, Temporary  Magor, Monmouthshire, NP26 3TS Read more Apply 

One Stop - Customer Service Assistant OneStop Stores - Colleagues, Abersychan, NP4 7BQ Read more Apply 

Temporary Customer AssistantStores - Colleagues, Part Time - Temp Ebbw Vale, NP23 6TS Read more Apply 

Temporary Warehouse ColleagueStores - Colleagues, Part time - Flexi Ebbw Vale, NP23 6TS Read more Apply 

Team Member - The Café Cafe, Part Time - Temp  Maesteg, Cf34 0sg Read more Apply 

Customer Assistant Stores - Colleagues, Part time - Flexi Abergavenny, NP7 5AH Read more Apply 

Customer AssistantStores - Colleagues, Part time - Flexi Abergavenny, NP7 5AH Read more Apply 
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Tesco Careers



Customer Assistant – Express Stores - Colleagues, Part Time - Temp  Cardiff, Wales, CF10 1EF  Read more  Apply 

Customer Assistant – Express Stores - Colleagues, Part Time - Temp  Cardiff, Wales, CF10 1EF  Read more  Apply 

Customer Assistant – Express Stores - Colleagues, Part Time - Temp  Cardiff, Wales, CF10 1EF  Read more  Apply 

One Stop - Customer Service Assistant OneStop Stores - Colleagues, Temporary  Cardiff, Wales, CF5 1GL  Read more Apply  

Customer Assistant – Express Stores - Colleagues, Temporary Cardiff, CF10 1AB  Read more  Apply 

Customer Assistant – Express Stores - Colleagues, Temporary  Cardiff, CF10 1AB  Read more  Apply 

Customer Assistant – Express Stores - Colleagues, Temporary  Cardiff, CF10 1AB  Read more  Apply 

Customer Assistant - Personal Shopper Stores - Colleagues, Temporary  Llantrisant, CF72 8RB  Read more  Apply 

Team Member - The Café Cafe, Fixed Term  Risca, NP116NP  Read more  Apply 

Shift Leader Stores - Colleagues - Shift Leader, Full time - permanent  Newport, NP20 4NZ Read more Apply 

Team Member - The Café Cafe, Part time  Newport, NP19 4TX Read more Apply 

Shift Leader Stores - Colleagues - Shift Leader, Part time - Flexi  Newport, NP19 7bx Read more Shift Leader

Stores - Colleagues - Shift Leader, Part time - Flexi Newport, NP20 4NZ Read more Apply 

Shift Leader Stores - Colleagues - Shift Leader, Part time - Flexi Newport, NP19 7bx Read more Apply 

Warehouse Operative -NightsDistribution - Colleagues, Full time - permanent Magor, Monmouthshire, NP26 3TS Read more Apply 

Warehouse Operative- Permanent PMs Distribution - Colleagues, Full time - permanent  Magor, Monmouthshire, NP26 3TS Read more  Apply 

Temporary Warehouse Operative - Magor Trunk Station Distribution - Colleagues, Temporary  Magor, Monmouthshire, NP26 3TS Read more Apply 

One Stop - Customer Service Assistant OneStop Stores - Colleagues, Abersychan, NP4 7BQ Read more Apply 

Temporary Customer AssistantStores - Colleagues, Part Time - Temp Ebbw Vale, NP23 6TS Read more Apply 

Temporary Warehouse ColleagueStores - Colleagues, Part time - Flexi Ebbw Vale, NP23 6TS Read more Apply 

Team Member - The Café Cafe, Part Time - Temp  Maesteg, Cf34 0sg Read more Apply 

Customer Assistant Stores - Colleagues, Part time - Flexi Abergavenny, NP7 5AH Read more Apply 

Customer AssistantStores - Colleagues, Part time - Flexi Abergavenny, NP7 5AH Read more Apply 
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 Latest Construction vacancies on Indeed within a 25mile radius of Caerphilly 

 

		Mobile Plant OperatorNew

Veolia UK 3.6 

Avonmouth BS11 0YB

£11.71 an hour

Forklift truck licence is desirable.

In return, you will receive 20 days of holiday, rising by 1 day per year of service up to 25 days, and Veolia benefits…





 

Kitchen and Bathroom FitterNew

Salter Heating Services

Chepstow NP16 5PB

£26,000 - £28,000 a year

Easily apply to this job

Covid risk assessments for working in customers homes will be provided, hand sanitising and mask wearing required when entering all buildings.

 

Bricklayernew

L N Property Maintenance

Pontypool NP4 5LT

£500 - £700 a week

Easily apply to this job

When this is finished work will start on a 5m x 5m house extension on the same site.

Job Types: Full-time, Temporary.

 

Telehandler / Forklift DriverNew

Acorn Recruitment Limited 3.2 

Pontypool

£14 an hour

Telehandler must have a CPCS ticket and be able to provide recent working references of a similar nature.

Full PPE (hi vis, hard hat, boots).

 

Traffic Management OperativeNew

Amberon ltd 2.9 

Newport

Easily apply to this job

We currently have vacancies in your area for experienced qualified Traffic Management Operatives.*.

Company competitions to win cash prizes.

 















Multi skilled carpenterNew

Warcup Property Maintenance Experts

Cardiff

£120 - £160 a day

		Easily apply to this job

		Urgently needed





Looking for self employed workers for casual and extra work when needed to keep up with demand of expanding business.

Pay: £120-£160 depending on experience.

 

Electrical mateNew

Pier Consulting Ltd

Cardiff

£13 an hour

Easily apply to this job

NVQ diploma in Electrotechnical Services.

We require 1 Electrical Mate with previous commercial experience.

Job Types: Full-time, Temporary.

 

CSCS LabourerNew

HarveyLawrence

Cardiff CF24 5JQ

£11.20 an hour

Easily apply to this job

Must have CSCS card and be able to provide work checkable reference.

I am looking for a Labourer who can start in Cardiff on a nearly finished construction site…

 

Groundwork Gang (3-man)New

Ballycommon 3.6 

Cardiff

£16 - £24 an hour

Easily apply to this job

Must have 2 check able references.

Proof of right to work in UK.

Job Types: Full-time, Temporary.

 

Dry liner, Ceiling FixerNew

Involve Recruitment 3.4 

Cardiff

£17 an hour

		Easily apply to this job

		Urgently needed





There is opportunity for experienced Dry Liners to have ongoing work with a very reputable local company.

Job Types: Full-time, Part-time.

 







Quantity Surveyornew

Bouygues UK 3.8 

Cardiff CF24 4HR

The role will involve supporting the Managing Surveyor, Senior QS and Project Director in the delivery of an exciting and stimulating project.

 

Senior Quantity SurveyorNew

Bouygues UK 3.8 

Cardiff CF24 4HR

To liaise and collaborate with the construction and design teams in all aspects of contractual activities.

The role will be office and project based, but the…

 

Health & Safety ManagerNew

Bouygues Energies & Services Contracting

Newport NP10 8BE

We operative in a truly safe environment and embrace the ’12 Health and Safety basics’ as part of our daily work.

Identify hazards and record on the NOC system.

 

Social Value Coordinatornew

Cardiff Capital Region Graduate Scheme

Merthyr Tydfil

£20,000 - £25,000 a year

An interest in Social Value within the construction industry.

Working with our Social Value Manager and site construction teams, the Social Value Coordinator…

 

BRICKLAYERS REQUIREDnew

Millisun Ltd

Barry CF62 9YQ

		Easily apply to this job without a CV

		Responsive employer

		Urgently needed





IMMEDIATE START pricework big rates big runs easy walls and some inside work.

Continuity of work throughout 2021 and beyond.

Job Types: Full-time, Contract.

 

360 excavator operatornew

Zeus Personnel Limited

Chepstow +1 location

£19 an hour

		Easily apply to this job

		Responsive employer





Zeus Personnel are looking for experienced 8T 360 Excavator Operator to start work on one of our clients Civil Engineering projects in Sedbury, Chepstow..

 











Carpenternew

CC&M Plant and Maintenance Services Ltd

Cardiff

We are currently seeking a full time Carpenter to start immediately.

Hours are 08.00 a.m. to 16.30 p.m. (Mon to Thurs) and 0.800 a.m. to 15.30 p.m. (Fri).

 

Carpenternew

Vibe Recruit Ltd 3.5 

Porthcawl

£17 an hour

		Easily apply to this job





Door Frames, Hanging Doors, Scurtings and Architraves.

Job Types: Full-time, Temporary.
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 Latest Construction vacancies on Indeed within a 25mile radius of Caerphilly 

 

		Mobile Plant OperatorNew

Veolia UK 3.6 

Avonmouth BS11 0YB

£11.71 an hour

Forklift truck licence is desirable.

In return, you will receive 20 days of holiday, rising by 1 day per year of service up to 25 days, and Veolia benefits…





 

Kitchen and Bathroom FitterNew

Salter Heating Services

Chepstow NP16 5PB

£26,000 - £28,000 a year

Easily apply to this job

Covid risk assessments for working in customers homes will be provided, hand sanitising and mask wearing required when entering all buildings.

 

Bricklayernew

L N Property Maintenance

Pontypool NP4 5LT

£500 - £700 a week

Easily apply to this job

When this is finished work will start on a 5m x 5m house extension on the same site.

Job Types: Full-time, Temporary.

 

Telehandler / Forklift DriverNew

Acorn Recruitment Limited 3.2 

Pontypool

£14 an hour

Telehandler must have a CPCS ticket and be able to provide recent working references of a similar nature.

Full PPE (hi vis, hard hat, boots).

 

Traffic Management OperativeNew

Amberon ltd 2.9 

Newport

Easily apply to this job

We currently have vacancies in your area for experienced qualified Traffic Management Operatives.*.

Company competitions to win cash prizes.

 















Multi skilled carpenterNew

Warcup Property Maintenance Experts

Cardiff

£120 - £160 a day

		Easily apply to this job

		Urgently needed





Looking for self employed workers for casual and extra work when needed to keep up with demand of expanding business.

Pay: £120-£160 depending on experience.

 

Electrical mateNew

Pier Consulting Ltd

Cardiff

£13 an hour

Easily apply to this job

NVQ diploma in Electrotechnical Services.

We require 1 Electrical Mate with previous commercial experience.

Job Types: Full-time, Temporary.

 

CSCS LabourerNew

HarveyLawrence

Cardiff CF24 5JQ

£11.20 an hour

Easily apply to this job

Must have CSCS card and be able to provide work checkable reference.

I am looking for a Labourer who can start in Cardiff on a nearly finished construction site…

 

Groundwork Gang (3-man)New

Ballycommon 3.6 

Cardiff

£16 - £24 an hour

Easily apply to this job

Must have 2 check able references.

Proof of right to work in UK.

Job Types: Full-time, Temporary.

 

Dry liner, Ceiling FixerNew

Involve Recruitment 3.4 

Cardiff

£17 an hour

		Easily apply to this job

		Urgently needed





There is opportunity for experienced Dry Liners to have ongoing work with a very reputable local company.

Job Types: Full-time, Part-time.

 







Quantity Surveyornew

Bouygues UK 3.8 

Cardiff CF24 4HR

The role will involve supporting the Managing Surveyor, Senior QS and Project Director in the delivery of an exciting and stimulating project.

 

Senior Quantity SurveyorNew

Bouygues UK 3.8 

Cardiff CF24 4HR

To liaise and collaborate with the construction and design teams in all aspects of contractual activities.

The role will be office and project based, but the…

 

Health & Safety ManagerNew

Bouygues Energies & Services Contracting

Newport NP10 8BE

We operative in a truly safe environment and embrace the ’12 Health and Safety basics’ as part of our daily work.

Identify hazards and record on the NOC system.

 

Social Value Coordinatornew

Cardiff Capital Region Graduate Scheme

Merthyr Tydfil

£20,000 - £25,000 a year

An interest in Social Value within the construction industry.

Working with our Social Value Manager and site construction teams, the Social Value Coordinator…

 

BRICKLAYERS REQUIREDnew

Millisun Ltd

Barry CF62 9YQ

		Easily apply to this job without a CV

		Responsive employer

		Urgently needed





IMMEDIATE START pricework big rates big runs easy walls and some inside work.

Continuity of work throughout 2021 and beyond.

Job Types: Full-time, Contract.

 

360 excavator operatornew

Zeus Personnel Limited

Chepstow +1 location

£19 an hour

		Easily apply to this job

		Responsive employer





Zeus Personnel are looking for experienced 8T 360 Excavator Operator to start work on one of our clients Civil Engineering projects in Sedbury, Chepstow..

 











Carpenternew

CC&M Plant and Maintenance Services Ltd

Cardiff

We are currently seeking a full time Carpenter to start immediately.

Hours are 08.00 a.m. to 16.30 p.m. (Mon to Thurs) and 0.800 a.m. to 15.30 p.m. (Fri).

 

Carpenternew

Vibe Recruit Ltd 3.5 

Porthcawl

£17 an hour

		Easily apply to this job





Door Frames, Hanging Doors, Scurtings and Architraves.

Job Types: Full-time, Temporary.






image28.jpeg




image29.jpeg
Z20
0

z
>
-
m
w

Bwrdd lechyd Prifysgol
Aneurin Bevan
University Health Board




image30.emf
NHS.docx


NHS.docx
If you are successful at interview for this post you will receive your conditional offer of appointment and information pack via email. We reserve the right to close this vacancy at any time. Therefore we encourage early applications to ensure consideration for this post. If you are short listed for this post, you will be contacted via your email account you used to apply for this post, therefore please check your account regularly.

Applicants are invited to apply in Welsh, any application submitted in Welsh will not be treated less favourably than an application made in English

Please check your email account regularly. Successful applicants will receive all recruitment related correspondence via the email account registered on the application form.

Aneurin Bevan University Health Board support flexible working.

Please note that this vacancy may be withdrawn at any time should it be filled via the internal redeployment process 

THIS POST IS FIXED TERM FOR 10 MONTHS DUE TO MEET THE NEEDS OF THE SERVICE. 

Community Involvement Officer – Integrated Wellbeing Networks

The Gwent Transformation programme has been developed to support the delivery of ‘A Healthier Wales’ by the Gwent Regional Partnership Board. It aims to deliver transformational change to how health and social care systems work together, enabling more people and families in Gwent to stay well and independent for longer. A key component of the Gwent Transformation programme is Integrated Well-being Networks (IWN). The aim of the IWN programme is to develop a whole system approach to well-being, working on a place-basis to bring together well-being services and assets and empower communities to improve well-being.

As Community Involvement Officer for Integrated Well-being Networks you will be working in a specific locality area. You will work closely alongside our IWN Service Development Leads and partners in the place-based Well-being Collaboratives, and will be responsible for ensuring communities are fully involved and empowered to grow their own solutions for good well-being.

You will have a passion for working with people and empowering them to achieve their goals. You will be able to build strong, positive and long-lasting relationships that lead towards better well-being for all. You will be motivated, organised, proactive and a confident communicator. You will be comfortable working independently and alongside the team in order to achieve our programme objectives.

The post holder will need to be flexible to work at different locations within specific local authority areas – Blaenau Gwent, Caerphilly, Torfaen and Newport. Please state on your application if you have a preference on the area. It is anticipated that there will be a mixture of home working with some office or community based working, dependent on programme needs and COVID-19 regulations. The ability to speak Welsh is desirable for this post; Welsh and/or English speakers are equally welcome to apply. Closing Date: 18/05/2021 For an informal discussion about the role, please contact: Gemma Burrows, Principal Public Health Practitioner gemma.burrows@wales.nhs.uk 



To work in the UK, all candidates who are not UK or Republic of Ireland (RoI) nationals require sponsorship to obtain either a Health and Care visa or Skilled Worker visa, unless you have permission to work via another route. Non UK / RoI candidates wishing to apply should self-assess the likelihood of obtaining a Certificate of Sponsorship by visiting Work in the UK. If you are eligible for the Health and Care visa, application costs are lower and you do not need to pay the annual Immigration Health Surcharge.

Please note that the inbox is not monitored. If you have any queries, please contact the Recruitment Helpdesk on 02920 905353

 

Disclosure and Barring Service Check

This post is subject to the Rehabilitation of Offenders Act (Exceptions Order) 1975 and as such it will be necessary for a submission for Disclosure to be made to the Disclosure and Barring Service (formerly known as CRB) to check for any previous criminal convictions.
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If you are successful at interview for this post you will receive your conditional offer of appointment and information pack via email. We reserve the right to close this vacancy at any time. Therefore we encourage early applications to ensure consideration for this post. If you are short listed for this post, you will be contacted via your email account you used to apply for this post, therefore please check your account regularly.

Applicants are invited to apply in Welsh, any application submitted in Welsh will not be treated less favourably than an application made in English

Please check your email account regularly. Successful applicants will receive all recruitment related correspondence via the email account registered on the application form.

Aneurin Bevan University Health Board support flexible working.

Please note that this vacancy may be withdrawn at any time should it be filled via the internal redeployment process 

THIS POST IS FIXED TERM FOR 10 MONTHS DUE TO MEET THE NEEDS OF THE SERVICE. 

Community Involvement Officer – Integrated Wellbeing Networks

The Gwent Transformation programme has been developed to support the delivery of ‘A Healthier Wales’ by the Gwent Regional Partnership Board. It aims to deliver transformational change to how health and social care systems work together, enabling more people and families in Gwent to stay well and independent for longer. A key component of the Gwent Transformation programme is Integrated Well-being Networks (IWN). The aim of the IWN programme is to develop a whole system approach to well-being, working on a place-basis to bring together well-being services and assets and empower communities to improve well-being.

As Community Involvement Officer for Integrated Well-being Networks you will be working in a specific locality area. You will work closely alongside our IWN Service Development Leads and partners in the place-based Well-being Collaboratives, and will be responsible for ensuring communities are fully involved and empowered to grow their own solutions for good well-being.

You will have a passion for working with people and empowering them to achieve their goals. You will be able to build strong, positive and long-lasting relationships that lead towards better well-being for all. You will be motivated, organised, proactive and a confident communicator. You will be comfortable working independently and alongside the team in order to achieve our programme objectives.

The post holder will need to be flexible to work at different locations within specific local authority areas – Blaenau Gwent, Caerphilly, Torfaen and Newport. Please state on your application if you have a preference on the area. It is anticipated that there will be a mixture of home working with some office or community based working, dependent on programme needs and COVID-19 regulations. The ability to speak Welsh is desirable for this post; Welsh and/or English speakers are equally welcome to apply. Closing Date: 18/05/2021 For an informal discussion about the role, please contact: Gemma Burrows, Principal Public Health Practitioner gemma.burrows@wales.nhs.uk 



To work in the UK, all candidates who are not UK or Republic of Ireland (RoI) nationals require sponsorship to obtain either a Health and Care visa or Skilled Worker visa, unless you have permission to work via another route. Non UK / RoI candidates wishing to apply should self-assess the likelihood of obtaining a Certificate of Sponsorship by visiting Work in the UK. If you are eligible for the Health and Care visa, application costs are lower and you do not need to pay the annual Immigration Health Surcharge.

Please note that the inbox is not monitored. If you have any queries, please contact the Recruitment Helpdesk on 02920 905353

 

Disclosure and Barring Service Check

This post is subject to the Rehabilitation of Offenders Act (Exceptions Order) 1975 and as such it will be necessary for a submission for Disclosure to be made to the Disclosure and Barring Service (formerly known as CRB) to check for any previous criminal convictions.
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Become an
Openreach Civil
Engineer and
Help the UK Stay
Connected

Join online to find out how you can start your civil engineer career with

Openreach:

Wednesday 19" May, at 1pm

Via Microsoft Teams

Openreach has teamed up with Jobcentre Plus to offer an information session for
jobseekers who are interested in a rewarding career helping to install the UK’s
broadband infrastructure. The information session will cover:

e How to apply
e The recruitment process
e Hints and tips

e How to access one-to-one support

Openreach are keen to build a diverse workforce. Starting salary is £24,146 for
37.5 hours per week. To be able to apply, you will need:

e A driving licence with no more than 6 points
e To be prepared to work outdoors in all weathers

e To be able to keep up with physically demanding work including traffic

management, set up and excavations
e To work as part of a team

e No previous experience or qualifications necessary






If you would like to join the online information session click on the link ,and fill in

the application form.

Delivered in partnership with Jobcentre Plus and Openreach openreach

For more information about Openreach careers, view their website here




https://forms.office.com/Pages/ResponsePage.aspx?id=iFbzpwCcXk26QSnxRjd6sHg8WI8dmohHv5atl5hi-GJUNjFPWTdDVDc5N041UjdPTlJOOE01WTVMSi4u

https://forms.office.com/Pages/ResponsePage.aspx?id=iFbzpwCcXk26QSnxRjd6sHg8WI8dmohHv5atl5hi-GJUNjFPWTdDVDc5N041UjdPTlJOOE01WTVMSi4u

https://www.openreach.com/careers/civils-teams
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Become an
Openreach Civil
Engineer and
Help the UK Stay
Connected

Join online to find out how you can start your civil engineer career with

Openreach:

Wednesday 19" May, at 1pm

Via Microsoft Teams

Openreach has teamed up with Jobcentre Plus to offer an information session for
jobseekers who are interested in a rewarding career helping to install the UK’s
broadband infrastructure. The information session will cover:

e How to apply
e The recruitment process
e Hints and tips

e How to access one-to-one support

Openreach are keen to build a diverse workforce. Starting salary is £24,146 for
37.5 hours per week. To be able to apply, you will need:

e A driving licence with no more than 6 points
e To be prepared to work outdoors in all weathers

e To be able to keep up with physically demanding work including traffic

management, set up and excavations
e To work as part of a team

e No previous experience or qualifications necessary






If you would like to join the online information session click on the link ,and fill in

the application form.

Delivered in partnership with Jobcentre Plus and Openreach openreach

For more information about Openreach careers, view their website here
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Gwent Police Vacancies

Central Ticket Office Administrator – Starting on £19,452

Justice Services have a vacancy for a Central Ticket Office Administrator.  The successful candidate will process Traffic Offence Reports and Fixed Penalty Notices by means of a National IT system, will respond to requests for assistance from Police colleagues and members of the public relating to Traffic Offence Reports, Fixed Penalty Notices and Appeals, and ensure the integrity of data that is processed.  

Business Administration Apprentice – Starting on £15,777

This role is designed to give an opportunity to develop skills and gain experience in a public sector service environment whilst helping us deliver a professional service to the communities we serve. As an apprentice you will assist the organisation by giving general administrative support, based within one of the following teams:

Information Management; People Services; Learning & Development; Records Management

In addition, you will work towards one of the following nationally recognised qualifications: Business Administration Level 2 or 3.



To view all our current vacancies or apply for the above vacancies please click here: Gwent Police Vacancies - Police Jobs Wales (tal.net)

Gwent Police are particularly keen to receive applications from people that have a Black, Asian or other ethnic minority background (including non-visible ethnic minorities). We are also particularly interested in applications from people who identify as LGBT+ and disabled. 

[bookmark: _GoBack]Gwent Police provide a positive action support programme for underrepresented groups. To find out more please email Brian & Clare via positive.action@gwent.police.uk or visit our positive action page of our website.
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Gwent Police Vacancies

Central Ticket Office Administrator – Starting on £19,452

Justice Services have a vacancy for a Central Ticket Office Administrator.  The successful candidate will process Traffic Offence Reports and Fixed Penalty Notices by means of a National IT system, will respond to requests for assistance from Police colleagues and members of the public relating to Traffic Offence Reports, Fixed Penalty Notices and Appeals, and ensure the integrity of data that is processed.  

Business Administration Apprentice – Starting on £15,777

This role is designed to give an opportunity to develop skills and gain experience in a public sector service environment whilst helping us deliver a professional service to the communities we serve. As an apprentice you will assist the organisation by giving general administrative support, based within one of the following teams:

Information Management; People Services; Learning & Development; Records Management

In addition, you will work towards one of the following nationally recognised qualifications: Business Administration Level 2 or 3.



To view all our current vacancies or apply for the above vacancies please click here: Gwent Police Vacancies - Police Jobs Wales (tal.net)

Gwent Police are particularly keen to receive applications from people that have a Black, Asian or other ethnic minority background (including non-visible ethnic minorities). We are also particularly interested in applications from people who identify as LGBT+ and disabled. 

[bookmark: _GoBack]Gwent Police provide a positive action support programme for underrepresented groups. To find out more please email Brian & Clare via positive.action@gwent.police.uk or visit our positive action page of our website.
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Wales Millennium Centre has been significantly impacted by the Coronavirus pandemic, having to shut its doors in March 2020.  Our building remains shut, but we are hopeful that we will reopen in the not too distant future and be able to generate commercial revenues once more.  We have received emergency funding to help us survive this crisis, and help us to deliver on our objectives, despite the lack of any commercial revenue.   

Whilst the impact of the Coronavirus pandemic has resulted in the closure of our theatre and building, we are working hard behind closed doors to keep the arts alive.

WMC is a home for the arts in Wales, and a cauldron of creativity for the nation. We fire imaginations by curating world-class, critically-acclaimed touring productions, from musical theatre and comedy to dance, cabaret and an international festival. We kindle emerging talents with fresh, provocative and popular pieces of our own, rooted in Welsh culture. And we ignite a passion for the arts in young people with life-changing learning experiences and chances to shine in the spotlight.

The Creative Voice Assistant Producer will manage all aspects of Creative Voice, working closely with, and reporting to the Creative Learning Senior Producer across the logistical and financial aspects of the programme. They will also work closely with Creative Learning, and Producing & Programming teams in relation to Creative Voice, and other relevant Creative Learning projects.



For full details please go to our website: https://www.wmc.org.uk/en/what-we-do/careers-and-jobs/latest-vacancies 



“We welcome application forms in Welsh. If you apply for a role at the Centre in Welsh, your application will not be treated less favourably than an application submitted in English”.



---



Mae Canolfan Mileniwm Cymru wedi’i heffeithio’n sylweddol gan bandemig y Coronafeirws, a caewyd ein drysau ym mis Mawrth 2020. Mae ein hadeilad yn parhau i fod ar gau, ond rydym yn gobeithio ailagor yn y dyfodol agos ac y bydd modd i ni greu refeniw masnachol unwaith yn rhagor. Rydym wedi derbyn cyllid brys i’n helpu ni oroesi’r argyfwng a’n helpu ni weithredu’n hamcanion er gwaetha’r diffyg refeniw masnachol. 



Er bod pandemig y Coronafeirws wedi cau ein theatr a’n hadeilad, rydym yn gweithio’n galed tu ôl i ddrysau caeedig, er mwyn cadw’r celfyddydau’n fyw.



Rydyn ni’n gartref i’r celfyddydau yng Nghymru, ac yn grochan o greadigrwydd i’r genedl gyfan. Rydyn ni’n tanio’r dychymyg drwy guradu cynyrchiadau teithiol arobryn o’r radd flaenaf – o sioeau cerdd i gomedi a dawns, cabaret a gŵyl ryngwladol. Rydyn ni’n meithrin doniau newydd gyda’n gweithiau ffres, pryfoclyd a phoblogaidd, wedi eu gwreiddio’n ddwfn yn niwylliant ein gwlad. Ac rydyn ni’n ennyn angerdd pobl ifanc dros y celfyddydau, gan roi iddynt gyfleoedd dysgu sy’n newid eu bywydau ac yn rhoi cyfle iddynt ddisgleirio.



Bydd Cynhyrchydd Cynorthwyol Llais Creadigol yn rheoli pob agwedd o Llais Creadigol, gan weithio’n agos gyda, ac yn atebol i’r, Uwch Gynhyrchydd Dysgu Creadigol o ran agweddau logistaidd ac ariannol y rhaglen. Byddant hefyd yn gweithio’n agos gyda thimau Dysgu Creadigol a Chynhyrchu a Rhaglenni mewn perthynas â Llais Creadigol, a phrosiectau Dysgu Creadigol perthnasol eraill.



Am fwy o fanylion, plîs ewch i ein wefan: https://www.wmc.org.uk/cy/yr-hyn-a-wnawn/gyrfaoedd-a-swyddi/swyddi-gwag 

“Rydyn ni’n croesawu ffurflenni cais yn Gymraeg. Os ydych chi’n ymgeisio am swydd yn y Ganolfan yn Gymraeg, ni fydd eich cais yn cael ei drin yn llai ffafriol na chais sydd wedi’i gyflwyno yn Saesneg”
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Customer Experience Manager overview.docx
Wales Millennium Centre has been significantly impacted by the Coronavirus pandemic, having to shut its doors in March 2020.  Our building remains shut, but we are hopeful that we will reopen in the not too distant future and be able to generate commercial revenues once more.  We have received emergency funding to help us survive this crisis, and help us to deliver on our objectives, despite the lack of any commercial revenue.   

Whilst the impact of the Coronavirus pandemic has resulted in the closure of our theatre and building, we are working hard behind closed doors to keep the arts alive.

WMC is a home for the arts in Wales, and a cauldron of creativity for the nation. We fire imaginations by curating world-class, critically-acclaimed touring productions, from musical theatre and comedy to dance, cabaret and an international festival. We kindle emerging talents with fresh, provocative and popular pieces of our own, rooted in Welsh culture. And we ignite a passion for the arts in young people with life-changing learning experiences and chances to shine in the spotlight.

[bookmark: _Hlk6921066]The primary objective of this position is to manage the day-to-day operations in order to ensure a world class customer experience.  A Customer Experience Manager should be ensuring that team members are motivated, knowledgeable, and driven to maximise secondary spend targets, whilst promoting the Centre’s vision.  An essential element of this role is to provide a safe environment for all to enjoy.  



For full details please go to our website: https://www.wmc.org.uk/en/what-we-do/careers-and-jobs/latest-vacancies 



“We welcome application forms in Welsh. If you apply for a role at the Centre in Welsh, your application will not be treated less favourably than an application submitted in English”.



---



Mae Canolfan Mileniwm Cymru wedi’i heffeithio’n sylweddol gan bandemig y Coronafeirws, a caewyd ein drysau ym mis Mawrth 2020. Mae ein hadeilad yn parhau i fod ar gau, ond rydym yn gobeithio ailagor yn y dyfodol agos ac y bydd modd i ni greu refeniw masnachol unwaith yn rhagor. Rydym wedi derbyn cyllid brys i’n helpu ni oroesi’r argyfwng a’n helpu ni weithredu’n hamcanion er gwaetha’r diffyg refeniw masnachol. 



Er bod pandemig y Coronafeirws wedi cau ein theatr a’n hadeilad, rydym yn gweithio’n galed tu ôl i ddrysau caeedig, er mwyn cadw’r celfyddydau’n fyw.



Rydyn ni’n gartref i’r celfyddydau yng Nghymru, ac yn grochan o greadigrwydd i’r genedl gyfan. Rydyn ni’n tanio’r dychymyg drwy guradu cynyrchiadau teithiol arobryn o’r radd flaenaf – o sioeau cerdd i gomedi a dawns, cabaret a gŵyl ryngwladol. Rydyn ni’n meithrin doniau newydd gyda’n gweithiau ffres, pryfoclyd a phoblogaidd, wedi eu gwreiddio’n ddwfn yn niwylliant ein gwlad. Ac rydyn ni’n ennyn angerdd pobl ifanc dros y celfyddydau, gan roi iddynt gyfleoedd dysgu sy’n newid eu bywydau ac yn rhoi cyfle iddynt ddisgleirio.



Prif nod y swydd hon yw rheoli'r gweithrediadau dydd i ddydd er mwyn sicrhau profiad cwsmer o'r radd flaenaf. Dylai’r Rheolwr/wraig Profiad Cwsmeriaid sicrhau bod aelodau'r tîm yn llawn cymhelliant, yn wybodus ac yn cael eu gyrru i gynyddu targedau gwariant eilaidd wrth hyrwyddo gweledigaeth y Ganolfan. Mae darparu amgylchedd diogel i bawb ei fwynhau yn elfen hanfodol o'r rôl hon.



Am fwy o fanylion, plîs ewch i ein wefan: https://www.wmc.org.uk/cy/yr-hyn-a-wnawn/gyrfaoedd-a-swyddi/swyddi-gwag 

“Rydyn ni’n croesawu ffurflenni cais yn Gymraeg. Os ydych chi’n ymgeisio am swydd yn y Ganolfan yn Gymraeg, ni fydd eich cais yn cael ei drin yn llai ffafriol na chais sydd wedi’i gyflwyno yn Saesneg”
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Senior Producer - Community Engagement - Maternity Cover overview.docx
Wales Millennium Centre has been significantly impacted by the Coronavirus pandemic, having to shut its doors in March 2020.  Our building remains shut, but we are hopeful that we will reopen in the not too distant future and be able to generate commercial revenues once more.  We have received emergency funding to help us survive this crisis, and help us to deliver on our objectives, despite the lack of any commercial revenue.   

Whilst the impact of the Coronavirus pandemic has resulted in the closure of our theatre and building, we are working hard behind closed doors to keep the arts alive.

WMC is a home for the arts in Wales, and a cauldron of creativity for the nation. We fire imaginations by curating world-class, critically-acclaimed touring productions, from musical theatre and comedy to dance, cabaret and an international festival. We kindle emerging talents with fresh, provocative and popular pieces of our own, rooted in Welsh culture. And we ignite a passion for the arts in young people with life-changing learning experiences and chances to shine in the spotlight.

We are looking for a dynamic individual who can join the Arts and Creative team at an exciting time, between the transition from being closed due to the Coronavirus pandemic and opening with a community exhibition that will take over the building. Over lock down community projects have continued to develop with fantastic engagement and new relationships being established. As a result this is a truly exciting time to take on a maternity cover to work on a number of community established activities and projects. 

This is a maternity cover for 9 months – May 2021 until Feb 2022 with possibility of extension.



For full details please go to our website: https://www.wmc.org.uk/en/what-we-do/careers-and-jobs/latest-vacancies 



“We welcome application forms in Welsh. If you apply for a role at the Centre in Welsh, your application will not be treated less favourably than an application submitted in English”.



---



Mae Canolfan Mileniwm Cymru wedi’i heffeithio’n sylweddol gan bandemig y Coronafeirws, a caewyd ein drysau ym mis Mawrth 2020. Mae ein hadeilad yn parhau i fod ar gau, ond rydym yn gobeithio ailagor yn y dyfodol agos ac y bydd modd i ni greu refeniw masnachol unwaith yn rhagor. Rydym wedi derbyn cyllid brys i’n helpu ni oroesi’r argyfwng a’n helpu ni weithredu’n hamcanion er gwaetha’r diffyg refeniw masnachol. 



Er bod pandemig y Coronafeirws wedi cau ein theatr a’n hadeilad, rydym yn gweithio’n galed tu ôl i ddrysau caeedig, er mwyn cadw’r celfyddydau’n fyw.



Rydyn ni’n gartref i’r celfyddydau yng Nghymru, ac yn grochan o greadigrwydd i’r genedl gyfan. Rydyn ni’n tanio’r dychymyg drwy guradu cynyrchiadau teithiol arobryn o’r radd flaenaf – o sioeau cerdd i gomedi a dawns, cabaret a gŵyl ryngwladol. Rydyn ni’n meithrin doniau newydd gyda’n gweithiau ffres, pryfoclyd a phoblogaidd, wedi eu gwreiddio’n ddwfn yn niwylliant ein gwlad. Ac rydyn ni’n ennyn angerdd pobl ifanc dros y celfyddydau, gan roi iddynt gyfleoedd dysgu sy’n newid eu bywydau ac yn rhoi cyfle iddynt ddisgleirio.



Rydym yn chwilio am unigolyn deinamig i ymuno â’r tîm Celfyddydau a Chreadigol ar adeg gyffrous, yn ystod cyfnod o newid ers gorfod cau oherwydd pandemig Coronafeirws i ail agor gydag arddangosfa gymunedol a fydd yn cymryd drosodd yr adeilad. Yn ystod y cyfnod clo mae prosiectau cymunedol wedi parhau i ddatblygu gydag ymgysylltu gwych a chysylltiadau newydd wedi eu sefydlu. O ganlyniad, mae hwn yn amser wirioneddol gyffrous i ymuno â ni, dros gyfnod o absenoldeb mamolaeth aelod o staff, i weithio ar nifer o weithgareddau a phrosiectau cymunedol.



Mae hwn yn gytundeb 9 mis (dros gyfnod mamolaeth) - o Mai 2021 tan Chwefror 2022 gyda'r posibilrwydd o estyniad pellach.

Am fwy o fanylion, plîs ewch i ein wefan: https://www.wmc.org.uk/cy/yr-hyn-a-wnawn/gyrfaoedd-a-swyddi/swyddi-gwag 

“Rydyn ni’n croesawu ffurflenni cais yn Gymraeg. Os ydych chi’n ymgeisio am swydd yn y Ganolfan yn Gymraeg, ni fydd eich cais yn cael ei drin yn llai ffafriol na chais sydd wedi’i gyflwyno yn Saesneg”
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Customer Relations Manager - mat cover overview.docx
Wales Millennium Centre has been significantly impacted by the Coronavirus pandemic, having to shut its doors in March 2020.  Our building remains shut, but we are hopeful that we will reopen in the not too distant future and be able to generate commercial revenues once more.  We have received emergency funding to help us survive this crisis, and help us to deliver on our objectives, despite the lack of any commercial revenue.   

Whilst the impact of the Coronavirus pandemic has resulted in the closure of our theatre and building, we are working hard behind closed doors to keep the arts alive.

WMC is a home for the arts in Wales, and a cauldron of creativity for the nation. We fire imaginations by curating world-class, critically acclaimed touring productions, from musical theatre and comedy to dance, cabaret and an international festival. We kindle emerging talents with fresh, provocative and popular pieces of our own, rooted in Welsh culture. And we ignite a passion for the arts in young people with life-changing learning experiences and chances to shine in the spotlight.



To manage the Customer Relations Contact Centre team. To develop and manage the daily operations of the department and to assist in the development, implementation and monitoring of the Customer Relations team activity ensuring departmental and organisational goals are met. To take a lead-role in planning and coordinating the reopening of the Contact Centre following the Centre’s closure due to the pandemic and to rebuild the team.



For full details please go to our website: https://www.wmc.org.uk/en/what-we-do/careers-and-jobs/latest-vacancies 



“We welcome application forms in Welsh. If you apply for a role at the Centre in Welsh, your application will not be treated less favourably than an application submitted in English”.



---



Mae Canolfan Mileniwm Cymru wedi’i heffeithio’n sylweddol gan bandemig y Coronafeirws, a caewyd ein drysau ym mis Mawrth 2020. Mae ein hadeilad yn parhau i fod ar gau, ond rydym yn gobeithio ailagor yn y dyfodol agos ac y bydd modd i ni greu refeniw masnachol unwaith yn rhagor. Rydym wedi derbyn cyllid brys i’n helpu ni oroesi’r argyfwng a’n helpu ni weithredu’n hamcanion er gwaetha’r diffyg refeniw masnachol. 



Er bod pandemig y Coronafeirws wedi cau ein theatr a’n hadeilad, rydym yn gweithio’n galed tu ôl i ddrysau caeedig, er mwyn cadw’r celfyddydau’n fyw.



Rydyn ni’n gartref i’r celfyddydau yng Nghymru, ac yn grochan o greadigrwydd i’r genedl gyfan. Rydyn ni’n tanio’r dychymyg drwy guradu cynyrchiadau teithiol arobryn o’r radd flaenaf – o sioeau cerdd i gomedi a dawns, cabaret a gŵyl ryngwladol. Rydyn ni’n meithrin doniau newydd gyda’n gweithiau ffres, pryfoclyd a phoblogaidd, wedi eu gwreiddio’n ddwfn yn niwylliant ein gwlad. Ac rydyn ni’n ennyn angerdd pobl ifanc dros y celfyddydau, gan roi iddynt gyfleoedd dysgu sy’n newid eu bywydau ac yn rhoi cyfle iddynt ddisgleirio.





Rheoli Tîm Cysylltiadau Cwsmeriaid y Ganolfan Gyswllt. Datblygu a rheoli gweithrediadau'r adran yn ddyddiol a chynorthwyo i gydlynu, datblygu, gweithredu a monitro gweithgareddau’r tîm Cysylltiadau Cwsmeriaid, gan sicrhau bod nodau adrannol a sefydliadol yn cael eu cyflawni.  Chwarae rhan flaenllaw mewn cynllunio a chydlynu ailagor y Ganolfan Gyswllt ar ôl cau Canolfan Mileniwm Cymru yn sgil pandemig y Coronafeirws, ac ail-adeiladu’r tîm.



Am fwy o fanylion, plîs ewch i ein wefan: https://www.wmc.org.uk/cy/yr-hyn-a-wnawn/gyrfaoedd-a-swyddi/swyddi-gwag 

“Rydyn ni’n croesawu ffurflenni cais yn Gymraeg. Os ydych chi’n ymgeisio am swydd yn y Ganolfan yn Gymraeg, ni fydd eich cais yn cael ei drin yn llai ffafriol na chais sydd wedi’i gyflwyno yn Saesneg”
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Senior Bilingual Copywriter maternity cover - overview.docx
Wales Millennium Centre has been significantly impacted by the Coronavirus pandemic, having to shut its doors in March 2020.  Our building remains shut, but we are hopeful that we will reopen in the not too distant future and be able to generate commercial revenues once more.  We have received emergency funding to help us survive this crisis, and help us to deliver on our objectives, despite the lack of any commercial revenue.   

Whilst the impact of the Coronavirus pandemic has resulted in the closure of our theatre and building, we are working hard behind closed doors to keep the arts alive.

WMC is a home for the arts in Wales, and a cauldron of creativity for the nation. We fire imaginations by curating world-class, critically-acclaimed touring productions, from musical theatre and comedy to dance, cabaret and an international festival. We kindle emerging talents with fresh, provocative and popular pieces of our own, rooted in Welsh culture. And we ignite a passion for the arts in young people with life-changing learning experiences and chances to shine in the spotlight.



The marketing team is responsible for building and maintaining sustainable audiences and visitors for a wide range of activities and a broad range of customers. The Senior Bilingual Copywriter will lead and develop the creation of Wales Millennium Centre (WMC)’s Welsh language content across all platforms and in support of all campaign activity. They will be required to create written content, make editorial decisions and manage workload, as well as championing Welsh culture within the wider organisation.



For full details please go to our website: https://www.wmc.org.uk/en/what-we-do/careers-and-jobs/latest-vacancies 



“We welcome application forms in Welsh. If you apply for a role at the Centre in Welsh, your application will not be treated less favourably than an application submitted in English”.



---



Mae Canolfan Mileniwm Cymru wedi’i heffeithio’n sylweddol gan bandemig y Coronafeirws, a caewyd ein drysau ym mis Mawrth 2020. Mae ein hadeilad yn parhau i fod ar gau, ond rydym yn gobeithio ailagor yn y dyfodol agos ac y bydd modd i ni greu refeniw masnachol unwaith yn rhagor. Rydym wedi derbyn cyllid brys i’n helpu ni oroesi’r argyfwng a’n helpu ni weithredu’n hamcanion er gwaetha’r diffyg refeniw masnachol. 



Er bod pandemig y Coronafeirws wedi cau ein theatr a’n hadeilad, rydym yn gweithio’n galed tu ôl i ddrysau caeedig, er mwyn cadw’r celfyddydau’n fyw.



Rydyn ni’n gartref i’r celfyddydau yng Nghymru, ac yn grochan o greadigrwydd i’r genedl gyfan. Rydyn ni’n tanio’r dychymyg drwy guradu cynyrchiadau teithiol arobryn o’r radd flaenaf – o sioeau cerdd i gomedi a dawns, cabaret a gŵyl ryngwladol. Rydyn ni’n meithrin doniau newydd gyda’n gweithiau ffres, pryfoclyd a phoblogaidd, wedi eu gwreiddio’n ddwfn yn niwylliant ein gwlad. Ac rydyn ni’n ennyn angerdd pobl ifanc dros y celfyddydau, gan roi iddynt gyfleoedd dysgu sy’n newid eu bywydau ac yn rhoi cyfle iddynt ddisgleirio.





Mae'r tîm marchnata yn gyfrifol am ddenu a chynnal nifer gynaliadwy o gynulleidfaoedd ac ymwelwyr ar gyfer amrywiaeth eang o weithgareddau a chwsmeriaid. Bydd yr Uwch Ysgrifennwr Copi Dwyieithog yn arwain a datblygu’r greadigaeth o gynnwys iaith Cymraeg yng Nghanolfan Mileniwm Cymru (CMC) ar draws pob platfform ac i gefnogi’r holl weithgareddau ymgyrchoedd. Bydd gofyn iddyn nhw wneud penderfyniadau golygyddol a rheoli llwyth gwaith, yn ogystal â hybu diwylliant Cymreig yn y sefydliad.



Am fwy o fanylion, plîs ewch i ein wefan: https://www.wmc.org.uk/cy/yr-hyn-a-wnawn/gyrfaoedd-a-swyddi/swyddi-gwag 

“Rydyn ni’n croesawu ffurflenni cais yn Gymraeg. Os ydych chi’n ymgeisio am swydd yn y Ganolfan yn Gymraeg, ni fydd eich cais yn cael ei drin yn llai ffafriol na chais sydd wedi’i gyflwyno yn Saesneg”
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Microsoft_Word_Document15.docx
Wales Millennium Centre has been significantly impacted by the Coronavirus pandemic, having to shut its doors in March 2020.  Our building remains shut, but we are hopeful that we will reopen in the not too distant future and be able to generate commercial revenues once more.  We have received emergency funding to help us survive this crisis, and help us to deliver on our objectives, despite the lack of any commercial revenue.   

Whilst the impact of the Coronavirus pandemic has resulted in the closure of our theatre and building, we are working hard behind closed doors to keep the arts alive.

WMC is a home for the arts in Wales, and a cauldron of creativity for the nation. We fire imaginations by curating world-class, critically-acclaimed touring productions, from musical theatre and comedy to dance, cabaret and an international festival. We kindle emerging talents with fresh, provocative and popular pieces of our own, rooted in Welsh culture. And we ignite a passion for the arts in young people with life-changing learning experiences and chances to shine in the spotlight.

The Creative Voice Assistant Producer will manage all aspects of Creative Voice, working closely with, and reporting to the Creative Learning Senior Producer across the logistical and financial aspects of the programme. They will also work closely with Creative Learning, and Producing & Programming teams in relation to Creative Voice, and other relevant Creative Learning projects.



For full details please go to our website: https://www.wmc.org.uk/en/what-we-do/careers-and-jobs/latest-vacancies 



“We welcome application forms in Welsh. If you apply for a role at the Centre in Welsh, your application will not be treated less favourably than an application submitted in English”.



---



Mae Canolfan Mileniwm Cymru wedi’i heffeithio’n sylweddol gan bandemig y Coronafeirws, a caewyd ein drysau ym mis Mawrth 2020. Mae ein hadeilad yn parhau i fod ar gau, ond rydym yn gobeithio ailagor yn y dyfodol agos ac y bydd modd i ni greu refeniw masnachol unwaith yn rhagor. Rydym wedi derbyn cyllid brys i’n helpu ni oroesi’r argyfwng a’n helpu ni weithredu’n hamcanion er gwaetha’r diffyg refeniw masnachol. 



Er bod pandemig y Coronafeirws wedi cau ein theatr a’n hadeilad, rydym yn gweithio’n galed tu ôl i ddrysau caeedig, er mwyn cadw’r celfyddydau’n fyw.



Rydyn ni’n gartref i’r celfyddydau yng Nghymru, ac yn grochan o greadigrwydd i’r genedl gyfan. Rydyn ni’n tanio’r dychymyg drwy guradu cynyrchiadau teithiol arobryn o’r radd flaenaf – o sioeau cerdd i gomedi a dawns, cabaret a gŵyl ryngwladol. Rydyn ni’n meithrin doniau newydd gyda’n gweithiau ffres, pryfoclyd a phoblogaidd, wedi eu gwreiddio’n ddwfn yn niwylliant ein gwlad. Ac rydyn ni’n ennyn angerdd pobl ifanc dros y celfyddydau, gan roi iddynt gyfleoedd dysgu sy’n newid eu bywydau ac yn rhoi cyfle iddynt ddisgleirio.



Bydd Cynhyrchydd Cynorthwyol Llais Creadigol yn rheoli pob agwedd o Llais Creadigol, gan weithio’n agos gyda, ac yn atebol i’r, Uwch Gynhyrchydd Dysgu Creadigol o ran agweddau logistaidd ac ariannol y rhaglen. Byddant hefyd yn gweithio’n agos gyda thimau Dysgu Creadigol a Chynhyrchu a Rhaglenni mewn perthynas â Llais Creadigol, a phrosiectau Dysgu Creadigol perthnasol eraill.



Am fwy o fanylion, plîs ewch i ein wefan: https://www.wmc.org.uk/cy/yr-hyn-a-wnawn/gyrfaoedd-a-swyddi/swyddi-gwag 

“Rydyn ni’n croesawu ffurflenni cais yn Gymraeg. Os ydych chi’n ymgeisio am swydd yn y Ganolfan yn Gymraeg, ni fydd eich cais yn cael ei drin yn llai ffafriol na chais sydd wedi’i gyflwyno yn Saesneg”
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Wales Millennium Centre has been significantly impacted by the Coronavirus pandemic, having to shut its doors in March 2020.  Our building remains shut, but we are hopeful that we will reopen in the not too distant future and be able to generate commercial revenues once more.  We have received emergency funding to help us survive this crisis, and help us to deliver on our objectives, despite the lack of any commercial revenue.   

Whilst the impact of the Coronavirus pandemic has resulted in the closure of our theatre and building, we are working hard behind closed doors to keep the arts alive.

WMC is a home for the arts in Wales, and a cauldron of creativity for the nation. We fire imaginations by curating world-class, critically-acclaimed touring productions, from musical theatre and comedy to dance, cabaret and an international festival. We kindle emerging talents with fresh, provocative and popular pieces of our own, rooted in Welsh culture. And we ignite a passion for the arts in young people with life-changing learning experiences and chances to shine in the spotlight.

[bookmark: _Hlk6921066]The primary objective of this position is to manage the day-to-day operations in order to ensure a world class customer experience.  A Customer Experience Manager should be ensuring that team members are motivated, knowledgeable, and driven to maximise secondary spend targets, whilst promoting the Centre’s vision.  An essential element of this role is to provide a safe environment for all to enjoy.  



For full details please go to our website: https://www.wmc.org.uk/en/what-we-do/careers-and-jobs/latest-vacancies 



“We welcome application forms in Welsh. If you apply for a role at the Centre in Welsh, your application will not be treated less favourably than an application submitted in English”.



---



Mae Canolfan Mileniwm Cymru wedi’i heffeithio’n sylweddol gan bandemig y Coronafeirws, a caewyd ein drysau ym mis Mawrth 2020. Mae ein hadeilad yn parhau i fod ar gau, ond rydym yn gobeithio ailagor yn y dyfodol agos ac y bydd modd i ni greu refeniw masnachol unwaith yn rhagor. Rydym wedi derbyn cyllid brys i’n helpu ni oroesi’r argyfwng a’n helpu ni weithredu’n hamcanion er gwaetha’r diffyg refeniw masnachol. 



Er bod pandemig y Coronafeirws wedi cau ein theatr a’n hadeilad, rydym yn gweithio’n galed tu ôl i ddrysau caeedig, er mwyn cadw’r celfyddydau’n fyw.



Rydyn ni’n gartref i’r celfyddydau yng Nghymru, ac yn grochan o greadigrwydd i’r genedl gyfan. Rydyn ni’n tanio’r dychymyg drwy guradu cynyrchiadau teithiol arobryn o’r radd flaenaf – o sioeau cerdd i gomedi a dawns, cabaret a gŵyl ryngwladol. Rydyn ni’n meithrin doniau newydd gyda’n gweithiau ffres, pryfoclyd a phoblogaidd, wedi eu gwreiddio’n ddwfn yn niwylliant ein gwlad. Ac rydyn ni’n ennyn angerdd pobl ifanc dros y celfyddydau, gan roi iddynt gyfleoedd dysgu sy’n newid eu bywydau ac yn rhoi cyfle iddynt ddisgleirio.



Prif nod y swydd hon yw rheoli'r gweithrediadau dydd i ddydd er mwyn sicrhau profiad cwsmer o'r radd flaenaf. Dylai’r Rheolwr/wraig Profiad Cwsmeriaid sicrhau bod aelodau'r tîm yn llawn cymhelliant, yn wybodus ac yn cael eu gyrru i gynyddu targedau gwariant eilaidd wrth hyrwyddo gweledigaeth y Ganolfan. Mae darparu amgylchedd diogel i bawb ei fwynhau yn elfen hanfodol o'r rôl hon.



Am fwy o fanylion, plîs ewch i ein wefan: https://www.wmc.org.uk/cy/yr-hyn-a-wnawn/gyrfaoedd-a-swyddi/swyddi-gwag 

“Rydyn ni’n croesawu ffurflenni cais yn Gymraeg. Os ydych chi’n ymgeisio am swydd yn y Ganolfan yn Gymraeg, ni fydd eich cais yn cael ei drin yn llai ffafriol na chais sydd wedi’i gyflwyno yn Saesneg”
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Wales Millennium Centre has been significantly impacted by the Coronavirus pandemic, having to shut its doors in March 2020.  Our building remains shut, but we are hopeful that we will reopen in the not too distant future and be able to generate commercial revenues once more.  We have received emergency funding to help us survive this crisis, and help us to deliver on our objectives, despite the lack of any commercial revenue.   

Whilst the impact of the Coronavirus pandemic has resulted in the closure of our theatre and building, we are working hard behind closed doors to keep the arts alive.

WMC is a home for the arts in Wales, and a cauldron of creativity for the nation. We fire imaginations by curating world-class, critically-acclaimed touring productions, from musical theatre and comedy to dance, cabaret and an international festival. We kindle emerging talents with fresh, provocative and popular pieces of our own, rooted in Welsh culture. And we ignite a passion for the arts in young people with life-changing learning experiences and chances to shine in the spotlight.

We are looking for a dynamic individual who can join the Arts and Creative team at an exciting time, between the transition from being closed due to the Coronavirus pandemic and opening with a community exhibition that will take over the building. Over lock down community projects have continued to develop with fantastic engagement and new relationships being established. As a result this is a truly exciting time to take on a maternity cover to work on a number of community established activities and projects. 

This is a maternity cover for 9 months – May 2021 until Feb 2022 with possibility of extension.



For full details please go to our website: https://www.wmc.org.uk/en/what-we-do/careers-and-jobs/latest-vacancies 



“We welcome application forms in Welsh. If you apply for a role at the Centre in Welsh, your application will not be treated less favourably than an application submitted in English”.



---



Mae Canolfan Mileniwm Cymru wedi’i heffeithio’n sylweddol gan bandemig y Coronafeirws, a caewyd ein drysau ym mis Mawrth 2020. Mae ein hadeilad yn parhau i fod ar gau, ond rydym yn gobeithio ailagor yn y dyfodol agos ac y bydd modd i ni greu refeniw masnachol unwaith yn rhagor. Rydym wedi derbyn cyllid brys i’n helpu ni oroesi’r argyfwng a’n helpu ni weithredu’n hamcanion er gwaetha’r diffyg refeniw masnachol. 



Er bod pandemig y Coronafeirws wedi cau ein theatr a’n hadeilad, rydym yn gweithio’n galed tu ôl i ddrysau caeedig, er mwyn cadw’r celfyddydau’n fyw.



Rydyn ni’n gartref i’r celfyddydau yng Nghymru, ac yn grochan o greadigrwydd i’r genedl gyfan. Rydyn ni’n tanio’r dychymyg drwy guradu cynyrchiadau teithiol arobryn o’r radd flaenaf – o sioeau cerdd i gomedi a dawns, cabaret a gŵyl ryngwladol. Rydyn ni’n meithrin doniau newydd gyda’n gweithiau ffres, pryfoclyd a phoblogaidd, wedi eu gwreiddio’n ddwfn yn niwylliant ein gwlad. Ac rydyn ni’n ennyn angerdd pobl ifanc dros y celfyddydau, gan roi iddynt gyfleoedd dysgu sy’n newid eu bywydau ac yn rhoi cyfle iddynt ddisgleirio.



Rydym yn chwilio am unigolyn deinamig i ymuno â’r tîm Celfyddydau a Chreadigol ar adeg gyffrous, yn ystod cyfnod o newid ers gorfod cau oherwydd pandemig Coronafeirws i ail agor gydag arddangosfa gymunedol a fydd yn cymryd drosodd yr adeilad. Yn ystod y cyfnod clo mae prosiectau cymunedol wedi parhau i ddatblygu gydag ymgysylltu gwych a chysylltiadau newydd wedi eu sefydlu. O ganlyniad, mae hwn yn amser wirioneddol gyffrous i ymuno â ni, dros gyfnod o absenoldeb mamolaeth aelod o staff, i weithio ar nifer o weithgareddau a phrosiectau cymunedol.



Mae hwn yn gytundeb 9 mis (dros gyfnod mamolaeth) - o Mai 2021 tan Chwefror 2022 gyda'r posibilrwydd o estyniad pellach.

Am fwy o fanylion, plîs ewch i ein wefan: https://www.wmc.org.uk/cy/yr-hyn-a-wnawn/gyrfaoedd-a-swyddi/swyddi-gwag 

“Rydyn ni’n croesawu ffurflenni cais yn Gymraeg. Os ydych chi’n ymgeisio am swydd yn y Ganolfan yn Gymraeg, ni fydd eich cais yn cael ei drin yn llai ffafriol na chais sydd wedi’i gyflwyno yn Saesneg”
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Wales Millennium Centre has been significantly impacted by the Coronavirus pandemic, having to shut its doors in March 2020.  Our building remains shut, but we are hopeful that we will reopen in the not too distant future and be able to generate commercial revenues once more.  We have received emergency funding to help us survive this crisis, and help us to deliver on our objectives, despite the lack of any commercial revenue.   

Whilst the impact of the Coronavirus pandemic has resulted in the closure of our theatre and building, we are working hard behind closed doors to keep the arts alive.

WMC is a home for the arts in Wales, and a cauldron of creativity for the nation. We fire imaginations by curating world-class, critically acclaimed touring productions, from musical theatre and comedy to dance, cabaret and an international festival. We kindle emerging talents with fresh, provocative and popular pieces of our own, rooted in Welsh culture. And we ignite a passion for the arts in young people with life-changing learning experiences and chances to shine in the spotlight.



To manage the Customer Relations Contact Centre team. To develop and manage the daily operations of the department and to assist in the development, implementation and monitoring of the Customer Relations team activity ensuring departmental and organisational goals are met. To take a lead-role in planning and coordinating the reopening of the Contact Centre following the Centre’s closure due to the pandemic and to rebuild the team.



For full details please go to our website: https://www.wmc.org.uk/en/what-we-do/careers-and-jobs/latest-vacancies 



“We welcome application forms in Welsh. If you apply for a role at the Centre in Welsh, your application will not be treated less favourably than an application submitted in English”.



---



Mae Canolfan Mileniwm Cymru wedi’i heffeithio’n sylweddol gan bandemig y Coronafeirws, a caewyd ein drysau ym mis Mawrth 2020. Mae ein hadeilad yn parhau i fod ar gau, ond rydym yn gobeithio ailagor yn y dyfodol agos ac y bydd modd i ni greu refeniw masnachol unwaith yn rhagor. Rydym wedi derbyn cyllid brys i’n helpu ni oroesi’r argyfwng a’n helpu ni weithredu’n hamcanion er gwaetha’r diffyg refeniw masnachol. 



Er bod pandemig y Coronafeirws wedi cau ein theatr a’n hadeilad, rydym yn gweithio’n galed tu ôl i ddrysau caeedig, er mwyn cadw’r celfyddydau’n fyw.



Rydyn ni’n gartref i’r celfyddydau yng Nghymru, ac yn grochan o greadigrwydd i’r genedl gyfan. Rydyn ni’n tanio’r dychymyg drwy guradu cynyrchiadau teithiol arobryn o’r radd flaenaf – o sioeau cerdd i gomedi a dawns, cabaret a gŵyl ryngwladol. Rydyn ni’n meithrin doniau newydd gyda’n gweithiau ffres, pryfoclyd a phoblogaidd, wedi eu gwreiddio’n ddwfn yn niwylliant ein gwlad. Ac rydyn ni’n ennyn angerdd pobl ifanc dros y celfyddydau, gan roi iddynt gyfleoedd dysgu sy’n newid eu bywydau ac yn rhoi cyfle iddynt ddisgleirio.





Rheoli Tîm Cysylltiadau Cwsmeriaid y Ganolfan Gyswllt. Datblygu a rheoli gweithrediadau'r adran yn ddyddiol a chynorthwyo i gydlynu, datblygu, gweithredu a monitro gweithgareddau’r tîm Cysylltiadau Cwsmeriaid, gan sicrhau bod nodau adrannol a sefydliadol yn cael eu cyflawni.  Chwarae rhan flaenllaw mewn cynllunio a chydlynu ailagor y Ganolfan Gyswllt ar ôl cau Canolfan Mileniwm Cymru yn sgil pandemig y Coronafeirws, ac ail-adeiladu’r tîm.



Am fwy o fanylion, plîs ewch i ein wefan: https://www.wmc.org.uk/cy/yr-hyn-a-wnawn/gyrfaoedd-a-swyddi/swyddi-gwag 

“Rydyn ni’n croesawu ffurflenni cais yn Gymraeg. Os ydych chi’n ymgeisio am swydd yn y Ganolfan yn Gymraeg, ni fydd eich cais yn cael ei drin yn llai ffafriol na chais sydd wedi’i gyflwyno yn Saesneg”
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Wales Millennium Centre has been significantly impacted by the Coronavirus pandemic, having to shut its doors in March 2020.  Our building remains shut, but we are hopeful that we will reopen in the not too distant future and be able to generate commercial revenues once more.  We have received emergency funding to help us survive this crisis, and help us to deliver on our objectives, despite the lack of any commercial revenue.   

Whilst the impact of the Coronavirus pandemic has resulted in the closure of our theatre and building, we are working hard behind closed doors to keep the arts alive.

WMC is a home for the arts in Wales, and a cauldron of creativity for the nation. We fire imaginations by curating world-class, critically-acclaimed touring productions, from musical theatre and comedy to dance, cabaret and an international festival. We kindle emerging talents with fresh, provocative and popular pieces of our own, rooted in Welsh culture. And we ignite a passion for the arts in young people with life-changing learning experiences and chances to shine in the spotlight.



The marketing team is responsible for building and maintaining sustainable audiences and visitors for a wide range of activities and a broad range of customers. The Senior Bilingual Copywriter will lead and develop the creation of Wales Millennium Centre (WMC)’s Welsh language content across all platforms and in support of all campaign activity. They will be required to create written content, make editorial decisions and manage workload, as well as championing Welsh culture within the wider organisation.



For full details please go to our website: https://www.wmc.org.uk/en/what-we-do/careers-and-jobs/latest-vacancies 



“We welcome application forms in Welsh. If you apply for a role at the Centre in Welsh, your application will not be treated less favourably than an application submitted in English”.



---



Mae Canolfan Mileniwm Cymru wedi’i heffeithio’n sylweddol gan bandemig y Coronafeirws, a caewyd ein drysau ym mis Mawrth 2020. Mae ein hadeilad yn parhau i fod ar gau, ond rydym yn gobeithio ailagor yn y dyfodol agos ac y bydd modd i ni greu refeniw masnachol unwaith yn rhagor. Rydym wedi derbyn cyllid brys i’n helpu ni oroesi’r argyfwng a’n helpu ni weithredu’n hamcanion er gwaetha’r diffyg refeniw masnachol. 



Er bod pandemig y Coronafeirws wedi cau ein theatr a’n hadeilad, rydym yn gweithio’n galed tu ôl i ddrysau caeedig, er mwyn cadw’r celfyddydau’n fyw.



Rydyn ni’n gartref i’r celfyddydau yng Nghymru, ac yn grochan o greadigrwydd i’r genedl gyfan. Rydyn ni’n tanio’r dychymyg drwy guradu cynyrchiadau teithiol arobryn o’r radd flaenaf – o sioeau cerdd i gomedi a dawns, cabaret a gŵyl ryngwladol. Rydyn ni’n meithrin doniau newydd gyda’n gweithiau ffres, pryfoclyd a phoblogaidd, wedi eu gwreiddio’n ddwfn yn niwylliant ein gwlad. Ac rydyn ni’n ennyn angerdd pobl ifanc dros y celfyddydau, gan roi iddynt gyfleoedd dysgu sy’n newid eu bywydau ac yn rhoi cyfle iddynt ddisgleirio.





Mae'r tîm marchnata yn gyfrifol am ddenu a chynnal nifer gynaliadwy o gynulleidfaoedd ac ymwelwyr ar gyfer amrywiaeth eang o weithgareddau a chwsmeriaid. Bydd yr Uwch Ysgrifennwr Copi Dwyieithog yn arwain a datblygu’r greadigaeth o gynnwys iaith Cymraeg yng Nghanolfan Mileniwm Cymru (CMC) ar draws pob platfform ac i gefnogi’r holl weithgareddau ymgyrchoedd. Bydd gofyn iddyn nhw wneud penderfyniadau golygyddol a rheoli llwyth gwaith, yn ogystal â hybu diwylliant Cymreig yn y sefydliad.



Am fwy o fanylion, plîs ewch i ein wefan: https://www.wmc.org.uk/cy/yr-hyn-a-wnawn/gyrfaoedd-a-swyddi/swyddi-gwag 

“Rydyn ni’n croesawu ffurflenni cais yn Gymraeg. Os ydych chi’n ymgeisio am swydd yn y Ganolfan yn Gymraeg, ni fydd eich cais yn cael ei drin yn llai ffafriol na chais sydd wedi’i gyflwyno yn Saesneg”
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EYST Wales


Well Being Advocate – Newport 

Job Description


Job Title: 
Well Being and Advocacy Officer – BAME Older People

Hours of Work: 
Part-time 10 hours per week (0.X FTE)  

Tenure: 

Fixed term until April 2022  


Salary: 

£24,000 pro rata per annum (£6,722) 


Responsible to: 
 

Aims of the Post


a) To deliver the EYST Project, “Advocacy and Well-being for Black, Asian and Ethnic Minority Communities, Older Persons and Carers in Newport,” which will offer a wellbeing check-in and advocacy service for BAME people, especially older people, and their carers, and will make sure that ethnic minority people who are isolated and excluded get the care and support they need, access their full rights and entitlements and have opportunities to connect in their local communities. 


b) To work effectively with partner agencies to enhance outcomes for clients.

Principal Accountabilities and Main Duties


Specific


a) To ensure the effective delivery of the Project according to the agreed contract specification. 


b) To work directly with ethnic minority older people in Newport with the primary aim of reducing isolation; advocating for people to access rights and entitlements; assisting people to be active and involved in their community; connecting people with crisis organisations such as food banks, the Discretionary Assistance Fund (DAF) and other providers of hardship funds; informing people how to access the local services they need in the changing landscape of lockdown tiers; and giving well-being check-in calls.  

c) To liaise closely with public bodies and local service providers to ensure that ethnic minority people and their carers effectively access local services and access their full rights and entitlements.

d) To provide advice, guidance, signposting and referrals on a range of issues from education and health to social services, employment and welfare benefits. 

e) To manage and support a caseload of approximately 120 individuals per year.

f) To ensure that public bodies fulfil their duties in terms of providing interpretation to clients as needed. 


g) To maintain active partnerships and communication with other agencies to ensure effective cross-referral to give best possible service to the client group. 


General


h) To ensure regular reporting and updates to partners and within EYST as required.


i) To ensure the collection, entry and return of information as required for monitoring and evaluation


j) To take part in training courses, staff meetings and regular supervision


k) To work within relevant health and safety legislation


l) To ensure that the project promotes and reflects equality of opportunity at all levels


m) To ensure that EYST Child Safeguarding and all other relevant policies are implemented 


n) To uphold the confidentiality of information of clients


o) To work with the EYST CEO and Management Committee to set and maintain a culture of high professional standards and to deliver best value services


p) To carry out any other duties that may from time to time be required


Person Specification


1. A minimum of one years’ experience of working with Black, Asian or ethnic minority people

2. Experience of providing advice/guidance or advocacy.


3. Experience of working in partnership with statutory and voluntary organisations, and knowledge of local provision.


4. Knowledge and understanding of issues affecting BAME people, in particular BAME older people and experience of involving them in services. 

5. Understanding of the Welfare & Benefits Systems and Entitlements


6. Knowledge of Safeguarding Issues


7. An understanding and commitment to equal opportunities, 


8. Empathy towards vulnerable people 


9. Ability to work with minimum supervision 


10. Competence in IT, including Email, Word


11. Fluency in English


12. Ability to speak a community language (Desirable) 


Due to the nature of the post an enhanced DBS check will be requested prior to taking up the position. 
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APPLICATION FOR EMPLOYMENT


Please complete this application form in black ink or type.  All information will be treated in the strictest confidence.


Please return this application form to:  


EYST Wales

   Unit B, 11 St Helens Road


   Swansea



   SA1 4AB

Or email: recruitment@eyst.org.uk 

CLOSING DATE: As advertised

1.




2. Personal Details

		   Surname                              Forenames 

   Address    

  Post Code                              Tel No.                                                    Mob.

 Email







3. Present or most recent employer


No. 3 Continued


Previous Employment – State most recent employment first


		Employers Name and Address




		Dates

		Position

		Reason for Leaving



		

		

		

		





4. Education (Secondary & College)


		School/ College

		Subject/Qualification

		Grade

		Date



		

		

		

		





 Professional & Higher Education


		 College/ University

		Subject/Qualification

		Grade

		Date



		

		

		

		





 Membership of Professional Body

		Date Obtained

		Name of Body

		Class/Grade of Membership



		

		

		





Other Training & Short Courses


		Date Attended

		Duration

		Organising Body

		Course Title



		

		

		

		





5. References


Please give the names and addresses of two referees from whom we might obtain an employment reference.  One should be your most recent employer (school or college if you are a student).  Referees will be contacted after an offer has been made.


		1.                                                                2.  


         Position.                                                 Position.           


         Tel no.                                                    Tel no.


         Email:                                                   Email:  





6. Personal Statement 

Making specific reference to the personal criteria and job description of the applied for, please outline below your suitability for the post applied for. Please include full details of any training, skills or paid or unpaid experience which are relevant to the post:

		





		I certify that the information given on this form is true and correct, and agree for my data to be stored as per GDPR regulations, in line with the EYST Privacy Policy - http://eyst.org.uk/about.php 


Signed:                                                                     Date: 


We accept emails as electronic forms of signature







EQUAL OPPORTUNITIES MONITORING FORM


The information collected on this section of your application form will be removed from your application before being passed over to shortlisting/recruiting partners.


We collect this information so that we can ensure that we are meeting requirements as Equal Opportunity Employers, and make reasonable adjustments where we have shortfalls. For information on why and how we collect and store this data please see the Privacy Policy available at: http://eyst.org.uk/about.php 

		Application no (administrative use only)








		Position Applied For: 







Racial / Ethnic Origin


We have taken this list from the ONS and have included other denominations we recognize as being represented in Wales. We recognize this list is not exhaustive. If you feel a specific category has been omitted and should be included please do let us know. 


[image: image2.wmf]Arab / Arab British/Welsh

[image: image3.wmf]Asian/ Asian British/Welsh – Bangladeshi

[image: image4.wmf]Asian/Asian British/Welsh – Chinese

[image: image5.wmf]Asian/Asian British/Welsh – Indian

[image: image6.wmf]Asian/Asian British/Welsh – Pakistani

[image: image7.wmf]Any other Asian background, please describe in 'Other'

[image: image8.wmf]Black/ Black British/Welsh - African

[image: image9.wmf]Black / Black British/Welsh - Caribbean

[image: image10.wmf]Black / Black British/Welsh - Latin American

[image: image11.wmf]Any other Black background, please describe in 'Other'

[image: image12.wmf]Gypsy or Irish Traveller

[image: image13.wmf]Indigenous / Indigenous British/Welsh - Latin American

[image: image14.wmf]Roma

[image: image15.wmf]Mixed White and Asian

[image: image16.wmf]Mixed White and Black

[image: image17.wmf]Any other Mixed Race/Multiple ethnic background, please describe in 'Other'

[image: image18.wmf]White European

[image: image19.wmf]White Irish

[image: image20.wmf]White Latin American

[image: image21.wmf]White Welsh/English/Scottish/Northern Irish/British

[image: image22.wmf]Any other White background, please describe in 'Other'

[image: image23.wmf]Prefer not to say

[image: image24.wmf]Other (please specify) 


What is your gender?

[image: image25.wmf]Female

[image: image26.wmf]Male

[image: image27.wmf]I prefer to self describe, please describe in 'Other'

[image: image28.wmf]Prefer not to say

[image: image29.wmf]Other


Do you identify as trans?

[image: image30.wmf]Yes

[image: image31.wmf]No

[image: image32.wmf]Prefer not to say

What is your sexual orientation?


[image: image33.wmf]Bi

[image: image34.wmf]Gay/Lesbian

[image: image35.wmf]Heterosexual/Straight

[image: image36.wmf]Prefer to self describe (please specify)

[image: image37.wmf]Prefer not to say

[image: image38.wmf]Other (please specify)


Do you consider yourself to have a disability? We aim to be an inclusive employer and will happily engage in Access to Work to support reasonable adjustments needed to enable you to undertake this role should you be successful. 

[image: image39.wmf]Yes

[image: image40.wmf]No

[image: image41.wmf]Prefer not to say

What age category do you fit into?


[image: image42.wmf]Under 16

[image: image43.wmf]16-24

[image: image44.wmf]25-34

[image: image45.wmf]35-44

[image: image46.wmf]45-54

[image: image47.wmf]55-64

[image: image48.wmf]65+

[image: image49.wmf]Prefer not to say

What is your religion / belief?


[image: image50.wmf]Buddhist

[image: image51.wmf]Christian (of any denomination)

[image: image52.wmf]Hindu

[image: image53.wmf]Jewish

[image: image54.wmf]Muslim

[image: image55.wmf]Non-religious

[image: image56.wmf]Sikh

[image: image57.wmf]Prefer not to say

[image: image58.wmf] Other (please specify)

Do you have permission to work in the UK? We shall be required to check documentation as evidence of this if you are offered employment with us.

[image: image59.wmf]Yes – British national

[image: image60.wmf]Yes – Work visa 

[image: image61.wmf]No

Have you ever been convicted of any criminal offence in the UK? Please note that due to the nature of this role we will require you to undertake a DBS check of any relevant convictions, in line with the Rehabilitation of Ex-offenders Act 1974. 

[image: image62.wmf]Yes - spent

[image: image63.wmf]Yes - unspent
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Where Vacancy seen











Position Applied For   







Employers Name and Address











Period of Notice Required: 







Date Commenced: 







Position Held: 







Current or Most Recent Salary: 







Reason for Leaving: 
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Welcome to Internship Internship e

Experience UK Experience UK
oeress BRIGHT

NETWORK
Since setting up Bright Network in 2013, we've been on a mission to connect the next generation with

the opportunities, insights and advice to succeed as the workforce of tomorrow.

With the launch of our national initiative last year, Internship Experience UK enabled us to support
over 75,000 students and recent graduates to boost their employability and gain experience, at a
time when career confidence was at its lowest.

This year, there's no doubt that these are still particularly challenging times, with high levels of
youth unemployment and the need for students from all backgrounds to gain experience.

Bringing together graduate employers and educational institutions, this is a unique
three-day experience for students, which will have a lasting impact on their future career.

I would like to thank you for your support on Internship Experience UK and helping reach
a greater number of students and recent graduates with this initiative. Together, we
will give students the opportunity to build their networks, discover new career paths
and gain experience just as companies are looking to hire.

James Uffindell
Founder and CEO
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Why do we need Internship Experience UK
I nternSh ] p Experlence U K‘? has three core aims:

1. Provide all students with access
Internship Experience UK is a direct response to student to work experience opportunities
demand revealed by our latest annual research: dunmeiehistimeoifinceitainty,

2. Create genuine value for all

32% of members had an application or role participants and support them in
withdrawn/postponed due to COVID-19 and their future career endeavours.

77% have found it more difficult to connect with e — T —
employers in the last year. 3. Spotlight potential career paths for

students from a wide variety of
backgrounds.

O Confidence about securing a graduate-level job
! : amongst members has dropped to 39%, compared to
49% in early 2020.

Internship Experience UK 2020 in numbers:

120,000 75,000 1T million 58% 40%

female first
generation

hours of
learning on the
platform

applications completers






Success stories

Some of the fantastic success stories from members

. ' ] Osborne Clarke Training Contract
who took part in last summer’s experience

| really enjoyed attending the sessions
as they helped improve my commercial
awareness and confidence for interviews.

Machi

Goldman Sachs Internship
BDO Graduate programme

The networking bit did really help
me a lot and essentially helped me
secure a job offer as | was pushed out
of my comfort zone.

It was the starting point
where | said, okay, this is
the sector | want to go into.

EY Technology Internship
Paige

Civil Service Policy Graduate programme

There's no way to improve it.

| got a call the day before the
experience with top tips and what
to expect - | really liked that.

Having it all online makes it so accessible
to a diverse range of students.

EY Women in Business programme 4
Lucie

Int hip E [ UK A
nternship Experience was P&G Sales Internship

undoubtedly the springboard for
my interest in a career in finance.
| would have never considered
this career.

| was able to ask questions to
the person | was interviewed by
when | went for my interview.
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Internship Experience UK is a three-day online programme designed to offer experience to all students, regardless NIt
of their background. This year there are eight core sectors which students can choose from, running between

28" June and 22" July. All the content is brand new for this year and will be delivered by leading employers and

industry experts. Participants will also be able to complete a project which simulates real-life graduate work.

Professional Services & Consultin :
g i 5 @Alpha - ./;&é”. i’
28 - 30 June

F
Mar
:

Completely

Technology \
29 June -1 July : Go gle Bloomberg a@_a/;on CROWDSTRIKE

new content
for 2021

o
Employers include: o MACQUARIE = Blackstone

Investment Banking & Asset Management

Public Sector, Policy, & Charit i
L L/ Employers include: TeachFirst FRONTLINE Unlocked

CHANGING LIVES.

Business, Operations & Marketin e
» Op 9 Employersinclude:  Google %@@{ Nestle
12 - 14 July

Audit, Tax & Corporate Finance =
Employers include: BD LLOYDS
13 -15 July P . pwc I_O -

Two new

sector
streams

Engineering & Infrastructure @o o
Employers include:
19 - 21 Ju|y vodafone

#ASNeste ~ amazon

Commercial Law A% HerBerT
Employers include:  CLYDE&CO ~ SLAUGHTER AND MAY ENN G astust

cm’s’
20 - 22 July Lo SIBLEY





° ° 2P Welcome & close etworkin
Learning timetable O oo @evorins.
@ Skills sessions @?gg;%%ipeﬁahﬁ
28t June - 22nd JU|y 2021 3 Work sample e Working time

set up

NOTE: The topics covered in the skills session may change based on the skills required for
different sectors and the expertise of our partners.

9:00am @ Onboarding & 9:00am - 9:30am Welcome & 9:00am - 9:30am @ Skills session 9:00am - 9:30am
networking networking * Negotiation

9:30am - 10:00am 9:30am - 10:30am : : - _10:
Welcome from Sub sector e T e 9:30am - 10:45am

Bright Network presentations

10:00am - 10:30am

10:00am
Skills session 1 10:30am - 11:00am 10:30am - 1:00am
. '\Nork sample 10:45am - 11:00am
¢ Model professional introductions
11:00am Skills session 2 11:00am - T1:30am : : 11:00am - 12:30pm Work sample 11:00am - Ti:45am
debriefs

e Problem solving

@ Break 11:30am - 11:45am

| - Work sample T:45am - 12:15pm
Sector 101 T:45am - 12:30pm p p
self-reflection

Peer-to-peer 12:15pm - 1:00pm
feedback &

Lk 12:30pm - 1:30pm : 12:30pm - 1:30pm final submissions
Graduate office

hours

Optional mental 12:45pm - 115pm

A i 1:00pm - 1:45pm
wellbeing/yoga session @ CV/application

session

Closing & 1:45pm - 2:00pm

_— . 1:30pm - 2:00pm 1:30pm - 3:30pm
@ Specialist session 1 i i - -
congratulations

2:00pm @ 200pm - 2:30pm Each student will receive:
v/ Access to pre-experience learning
@ 2:30pm - 3:00pm opportunities
v An introduction session to the sector
v Brand new sector skills sessions
3:00pm @ 3:00pm - 3:30pm delivered by leading employers
v/ Brand new set projects to simulate
=0 00 real-life work
3:30pm - 4:00pm -=>upm - 4:50pm )
@ : : @ One-on-one networking v/ Support from the firms throughout
the project work
: . : . v/ More opportunities to network
4:00pm @ 4:00pm - 4:30pm @ Skills session 1 4:00pm - 4:30pm throughout the experience
e Collaboration ) )
v/ Feedback at the end of the internship
] : experience
4:30pm - 5:00pm Skills session 2 4:30pm - 5:00pm P
e Leadership role

Internship e»
Experience UK
Powered by R"GHT

NETWORK

5:00pm - 5:15pm

Closing for day 2

5:00pm Closing for day 1 >:00pm - 515pm






Key dates for your diary

Wednesday

12t May

Thursday
13th May -

Friday
21t May

Monday
24 May -

Thursday
17t June

Friday
18t June -

Thursday
24t June

Monday
28% June

National launch to
all students

Promotion of
Internship Experience
UK and each of the
sector streams

Promotion of
individual streams

Last chance to
apply before live
programmes start

First live internship
experience starts

One or more of the following:

Post a launch and supporting
partner message on your
social media channels

Email your network to let them
know applications are open

Share Bright Network social
media posts

Share Bright Network social
media posts

Share information about the
sector experiences your
students would find relevant

Share Bright Network social
media posts

Internship Experience UK link (p8)

Launch images (p8)

Supporting partner image (attached
to email with your supporter’s pack)

Video to be released on 12" May —

we will email you with the link to

the video and our launch posts at

10:30am

Key messaging (p9)

Sector images (p8)

Bright Network to email links
to posts on the morning of
Friday 18" June

Internship e .@
Experience UK

Powered by RHGHT
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Your branded materials and links Experien'cpe'UK

Here are some useful materials for sharing Internship Experience UK with your network. Powered by BRIGH T
NETWORK
Click the @ symbol to download each graphic.

Internship Experience UK hub page: e brightnetwork.co.uk/internship-experience-uk/

Bright Network website: e brightnetwork.co.uk/

Hashtag: e #BrightinternUK

Logos @ Web banner @ Email signature @ Sectors @

Internship ¢.@®

.. Proudpartner of R cor 3 Expeie::c:;}l‘lj
i ip & e .

General > Internship e, sl Internship @ CaETCT—

Experience UK et BRIGHT Experience UK pb——————

bowered s BRIGHT st BRIGHT Internship experience for a o —

[ comne e —

Cal—

Ca—

Applications now open @ Employer partners @

Applications Applications Internship <&@
now open now open Experience UK

BRIGHT

Launch >

P

Internship ¢.@
Experience UK
o BRIGHT

P =N

Gain experience @ Internship Experience for all @ Sector-specific graphics

Gain experience

Engineering & Busin Operations
for your CV this g ¢} ess, Opel

Infrastructure & Marketing

Brand new internship

Commercial Law
experiences for all l

summer

| =
o

Key messages >

Internship ¢'® Internship ¢'®
Experience UK Experience UK
e BRGHT -~ BRIGHT
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—_—

B ot

o I




https://drive.google.com/drive/folders/1KEz5Jn0KoktTef31WoovkTDpWWnkYggy?usp=sharing

https://drive.google.com/drive/folders/1DZU70M6lB5dneGJny_Y2y4TevYAZGmZ2

https://drive.google.com/drive/folders/1DZU70M6lB5dneGJny_Y2y4TevYAZGmZ2

https://drive.google.com/drive/folders/1DZU70M6lB5dneGJny_Y2y4TevYAZGmZ2

https://drive.google.com/drive/folders/1UmcfSaXqhO9by_ICMCR9McUqAZzyOyIZ?usp=sharing

https://drive.google.com/drive/folders/1cqaXNDXYYnWpzKVj2-jF3DC_cmN-CcUR?usp=sharing

https://drive.google.com/drive/folders/1cqaXNDXYYnWpzKVj2-jF3DC_cmN-CcUR?usp=sharing

http://brightnetwork.co.uk/

http://brightnetwork.co.uk/

http://brightnetwork.co.uk/

https://www.brightnetwork.co.uk/internship-experience-uk/?utm_source=Careers_Service&utm_campaign=General_signup

http://brightnetwork.co.uk/internship-experience-uk/

https://www.brightnetwork.co.uk/internship-experience-uk/?utm_source=Careers_Service&utm_campaign=General_signup

https://twitter.com/search?q=%23BrightInternUK&src=typed_query

https://drive.google.com/drive/folders/1DZU70M6lB5dneGJny_Y2y4TevYAZGmZ2?usp=sharing

https://drive.google.com/drive/folders/1LU1dpjUGp7QB6gqX5JKAjIXkm223xMBQ?usp=sharing

https://drive.google.com/drive/folders/1KEz5Jn0KoktTef31WoovkTDpWWnkYggy?usp=sharing

https://drive.google.com/drive/folders/1DZU70M6lB5dneGJny_Y2y4TevYAZGmZ2

https://drive.google.com/drive/folders/1UmcfSaXqhO9by_ICMCR9McUqAZzyOyIZ?usp=sharing

https://drive.google.com/drive/folders/1ee53K8C8im_g81oT5YzR98ORZ_R8Vuog?usp=sharing

https://drive.google.com/drive/folders/1ee53K8C8im_g81oT5YzR98ORZ_R8Vuog?usp=sharing

https://drive.google.com/drive/folders/1cqaXNDXYYnWpzKVj2-jF3DC_cmN-CcUR?usp=sharing

https://drive.google.com/drive/folders/1fv-EjipVddV7P_EqUgO7qC3e8K6DfDUH?usp=sharing

https://drive.google.com/drive/folders/1G4T7cRqKIrjTRQi0OLiGGT1k2FA1zCvL?usp=sharing

https://drive.google.com/drive/folders/1Ee-MMK9S96LkOd81UGbHP3rBxtDtnzy_?usp=sharing

https://drive.google.com/drive/folders/1G4T7cRqKIrjTRQi0OLiGGT1k2FA1zCvL?usp=sharing

https://drive.google.com/drive/folders/1fv-EjipVddV7P_EqUgO7qC3e8K6DfDUH?usp=sharing

https://drive.google.com/drive/folders/1LU1dpjUGp7QB6gqX5JKAjIXkm223xMBQ?usp=sharing

https://drive.google.com/drive/folders/1Ee-MMK9S96LkOd81UGbHP3rBxtDtnzy_?usp=sharing

https://drive.google.com/drive/folders/1LU1dpjUGp7QB6gqX5JKAjIXkm223xMBQ?usp=sharing



Key messages and example posts Internship ¢.®

Connect with and be
trained by the best,
with the UK's biggest
employers and industry
experts leading the

Three-day internship
programmes.

experiences designed

Internship
experiences for all

by Bright Network,
leading employers
and industry experts.

- spaces are unlimited,
you just have to be
passionate about the

sector and driven to
It's free and succeed.

can be fully

completed
a virtually.

Experience UK
Powered by R"GHT

Gain a NETWORK

certification
recognised by

UK employers.
Brand new

virtual internship
experiences for 2021 -
new employers,

new sectors and

new in-depth skills
sessions.

Enhance your

CV just as companies
are looking to hire.
Now's the time

to boost your
experience.

Our key social media links ﬁ@BrightNetwork @ @BrightNetwork 9 @BrightNetwork @BrightNetwork

Example launch posts:

“We're proud to be a partner of Bright Network's Internship Experience UK 2021 -
the No.1 opportunity for students and recent graduates to enhance their CV and
gain experience this summer. Applications are now live, and you can discover
more just here.

“Take part in three-day virtual internship experiences where you'll be able to
choose from eight key sectors and connect with world leading employers to
unlock fantastic opportunities for your future. Employers involved include Google,
Amazon, Clyde & Co, Goldman Sachs, Blackstone, EY, Bloomberg and more.
Applications are now open! Find out more and book your spot.

“Looking for experience to add to your CV this summer?

Bright Network's Internship Experience UK is back with brand
new experiences for 2021 to help you do just that and more.
These virtual internship experiences are open to all students

& recent graduates. You'll be able to discover exciting careers,
gain a certificate recognised by leading UK employers and learn
invaluable skills from them. Explore the range of sectors and

apply now.



https://www.brightnetwork.co.uk/internship-experience-uk/?utm_source=Careers_Service&utm_campaign=General_signup

https://www.brightnetwork.co.uk/internship-experience-uk/?utm_source=Careers_Service&utm_campaign=General_signup

https://www.brightnetwork.co.uk/internship-experience-uk/?utm_source=Careers_Service&utm_campaign=General_signup

https://www.facebook.com/brightnetwork.co.uk/

https://www.facebook.com/brightnetwork.co.uk/

https://twitter.com/brightnetwork

https://twitter.com/search?q=%40BrightNetwork&src=typed_query

https://twitter.com/brightnetwork

https://www.linkedin.com/company/295605

https://www.linkedin.com/company/295605

https://www.instagram.com/brightnetwork/?hl=en

https://www.instagram.com/brightnetwork/?hl=en
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FAQS

Q.

Who is eligible for Internship Experience UK?

The live internship experiences are open to everyone aged 18 or over
(For under 18s, see the below FAQ). The content of the experience

is tailored best for incoming university students, current university
students and recent university graduates. To apply, they'll need
Bright Network membership which is free and takes about a minute
to sign up for. Sign up here.

For anyone under 18 years old - what should they do?

The live experiences are only open to those 18 years or older. However,
we have Schools On Demand experiences, which students can
complete during the summer holidays if they are 16 or 17 years old.
This includes the tailored sector sessions, as well as unique skills
sessions and work samples designed for school students. The link for
this will be sent to you on 12" May 2021.

If someone isn't available during the Internship can they still
take part at a later date?

That's no problem at all — we offer an On Demand experience for each
of the streams. After all of the experiences, participants will receive a
pack to complete the experience in their own time in a three week
period. It's the same experience, but without some of the networking
opportunities, and they'll receive a certificate on completion. The link
for this will be sent to you on 12" May 2021.

Is there a limit on the capacity for the internship experience?

No. An unlimited number of students can take part in the experience.
However, they do need to show passion for the sector in their
application to get a place.

How much does Internship Experience UK cost?

The internship experiences are completely free. They are designed
to provide access to opportunity, regardless of circumstance or
background.

If someone took part in Internship Experience UK last year,
can they do it again?

Yes, we encourage it! It's a brand new experience with new companies
involved, new sessions and a more in-depth look at the sector.

Can international students do Internship Experience UK?

Absolutely. The opportunity is open to international students,
regardless of visa status or right to work. Keep in mind, the courses
will run at UK time.

Q.

©

©

Will participants be paid?

Unfortunately, participants won't be paid to complete the internship
experience. The experiences are designed to upskill, build connections
and boost employability. During the programme, participants won't be
working for any of the partner firms or Bright Network, and therefore
not contributing economic value to them.

Will participants receive feedback and how will that work?

For the work samples participants complete on the experience, they'll
be given a 45-minute session where they'll gain insights and a model
answer for the task. From there, they'll be asked to complete a self-
reflection worksheet and paired with their peers to discuss what they
can do to improve.

How will applications be assessed?

To join the experience there will be a light pre-screening stage to
ensure commitment to the programme. This will consist of basic data
capture and a short 100-word answer on why you want to take part. We
want to accept as many people as possible to the experiences, however
if an application form isn't filled in with due care and effort, there's a
chance they will be rejected from the programme.

When are the application deadlines?

The application deadline for the programme is six days before the start
of each experience, so the first deadline is 22" June. We cannot accept
late applications to the course.

Is it possible to apply to more than one internship experience?

Yes, those who are keen to apply for more than one may do so. There's
no limit to applications, but they can't complete two experiences in
the same week as they clash. If there are two streams they want to do
happening in the same week, we recommend doing one live and one
through our On Demand experience.

Can these internship experiences be included on CVs and
LinkedIn profiles?

Definitely. When participants complete an internship experience, they
will receive a certificate of completion. Employers want to see that they

have been proactive, developed their skills and completed projects
based on real work scenarios.



https://www.brightnetwork.co.uk/signup/

https://www.brightnetwork.co.uk/internship-experience-uk-faqs/

https://www.brightnetwork.co.uk/internship-experience-uk-faqs/

https://www.brightnetwork.co.uk/internship-experience-uk-faqs/



Thank you
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EXperIence U K Tel: 07550 079032

Powered by R"GHT Email: shelly.ogilvie@brightnetwork.co.uk
NETWORK Social: @brightnetwork

Contact: Shelly O'Gilvie, Marketing Manager
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Welcome to Internship Internship e

Experience UK Experience UK
oeress BRIGHT

NETWORK
Since setting up Bright Network in 2013, we've been on a mission to connect the next generation with

the opportunities, insights and advice to succeed as the workforce of tomorrow.

With the launch of our national initiative last year, Internship Experience UK enabled us to support
over 75,000 students and recent graduates to boost their employability and gain experience, at a
time when career confidence was at its lowest.

This year, there's no doubt that these are still particularly challenging times, with high levels of
youth unemployment and the need for students from all backgrounds to gain experience.

Bringing together graduate employers and educational institutions, this is a unique
three-day experience for students, which will have a lasting impact on their future career.

I would like to thank you for your support on Internship Experience UK and helping reach
a greater number of students and recent graduates with this initiative. Together, we
will give students the opportunity to build their networks, discover new career paths
and gain experience just as companies are looking to hire.

James Uffindell
Founder and CEO
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Why do we need Internship Experience UK
I nternSh ] p Experlence U K‘? has three core aims:

1. Provide all students with access
Internship Experience UK is a direct response to student to work experience opportunities
demand revealed by our latest annual research: dunmeiehistimeoifinceitainty,

2. Create genuine value for all

32% of members had an application or role participants and support them in
withdrawn/postponed due to COVID-19 and their future career endeavours.

77% have found it more difficult to connect with e — T —
employers in the last year. 3. Spotlight potential career paths for

students from a wide variety of
backgrounds.

O Confidence about securing a graduate-level job
! : amongst members has dropped to 39%, compared to
49% in early 2020.

Internship Experience UK 2020 in numbers:

120,000 75,000 1T million 58% 40%

female first
generation

hours of
learning on the
platform

applications completers






Success stories

Some of the fantastic success stories from members

. ' ] Osborne Clarke Training Contract
who took part in last summer’s experience

| really enjoyed attending the sessions
as they helped improve my commercial
awareness and confidence for interviews.

Machi

Goldman Sachs Internship
BDO Graduate programme

The networking bit did really help
me a lot and essentially helped me
secure a job offer as | was pushed out
of my comfort zone.

It was the starting point
where | said, okay, this is
the sector | want to go into.

EY Technology Internship
Paige

Civil Service Policy Graduate programme

There's no way to improve it.

| got a call the day before the
experience with top tips and what
to expect - | really liked that.

Having it all online makes it so accessible
to a diverse range of students.

EY Women in Business programme 4
Lucie

Int hip E [ UK A
nternship Experience was P&G Sales Internship

undoubtedly the springboard for
my interest in a career in finance.
| would have never considered
this career.

| was able to ask questions to
the person | was interviewed by
when | went for my interview.
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Internship Experience UK is a three-day online programme designed to offer experience to all students, regardless NIt
of their background. This year there are eight core sectors which students can choose from, running between

28" June and 22" July. All the content is brand new for this year and will be delivered by leading employers and

industry experts. Participants will also be able to complete a project which simulates real-life graduate work.

Professional Services & Consultin :
g i 5 @Alpha - ./;&é”. i’
28 - 30 June

F
Mar
:

Completely

Technology \
29 June -1 July : Go gle Bloomberg a@_a/;on CROWDSTRIKE

new content
for 2021

o
Employers include: o MACQUARIE = Blackstone

Investment Banking & Asset Management

Public Sector, Policy, & Charit i
L L/ Employers include: TeachFirst FRONTLINE Unlocked

CHANGING LIVES.

Business, Operations & Marketin e
» Op 9 Employersinclude:  Google %@@{ Nestle
12 - 14 July

Audit, Tax & Corporate Finance =
Employers include: BD LLOYDS
13 -15 July P . pwc I_O -

Two new

sector
streams

Engineering & Infrastructure @o o
Employers include:
19 - 21 Ju|y vodafone

#ASNeste ~ amazon

Commercial Law A% HerBerT
Employers include:  CLYDE&CO ~ SLAUGHTER AND MAY ENN G astust

cm’s’
20 - 22 July Lo SIBLEY





° ° 2P Welcome & close etworkin
Learning timetable O oo @evorins.
@ Skills sessions @?gg;%%ipeﬁahﬁ
28t June - 22nd JU|y 2021 3 Work sample e Working time

set up

NOTE: The topics covered in the skills session may change based on the skills required for
different sectors and the expertise of our partners.

9:00am @ Onboarding & 9:00am - 9:30am Welcome & 9:00am - 9:30am @ Skills session 9:00am - 9:30am
networking networking * Negotiation

9:30am - 10:00am 9:30am - 10:30am : : - _10:
Welcome from Sub sector e T e 9:30am - 10:45am

Bright Network presentations

10:00am - 10:30am

10:00am
Skills session 1 10:30am - 11:00am 10:30am - 1:00am
. '\Nork sample 10:45am - 11:00am
¢ Model professional introductions
11:00am Skills session 2 11:00am - T1:30am : : 11:00am - 12:30pm Work sample 11:00am - Ti:45am
debriefs

e Problem solving

@ Break 11:30am - 11:45am

| - Work sample T:45am - 12:15pm
Sector 101 T:45am - 12:30pm p p
self-reflection

Peer-to-peer 12:15pm - 1:00pm
feedback &

Lk 12:30pm - 1:30pm : 12:30pm - 1:30pm final submissions
Graduate office

hours

Optional mental 12:45pm - 115pm

A i 1:00pm - 1:45pm
wellbeing/yoga session @ CV/application

session

Closing & 1:45pm - 2:00pm

_— . 1:30pm - 2:00pm 1:30pm - 3:30pm
@ Specialist session 1 i i - -
congratulations

2:00pm @ 200pm - 2:30pm Each student will receive:
v/ Access to pre-experience learning
@ 2:30pm - 3:00pm opportunities
v An introduction session to the sector
v Brand new sector skills sessions
3:00pm @ 3:00pm - 3:30pm delivered by leading employers
v/ Brand new set projects to simulate
=0 00 real-life work
3:30pm - 4:00pm -=>upm - 4:50pm )
@ : : @ One-on-one networking v/ Support from the firms throughout
the project work
: . : . v/ More opportunities to network
4:00pm @ 4:00pm - 4:30pm @ Skills session 1 4:00pm - 4:30pm throughout the experience
e Collaboration ) )
v/ Feedback at the end of the internship
] : experience
4:30pm - 5:00pm Skills session 2 4:30pm - 5:00pm P
e Leadership role

Internship e»
Experience UK
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5:00pm - 5:15pm

Closing for day 2

5:00pm Closing for day 1 >:00pm - 515pm






Key dates for your diary

Wednesday

12t May

Thursday
13th May -

Friday
21t May

Monday
24 May -

Thursday
17t June

Friday
18t June -

Thursday
24t June

Monday
28% June

National launch to
all students

Promotion of
Internship Experience
UK and each of the
sector streams

Promotion of
individual streams

Last chance to
apply before live
programmes start

First live internship
experience starts

One or more of the following:

Post a launch and supporting
partner message on your
social media channels

Email your network to let them
know applications are open

Share Bright Network social
media posts

Share Bright Network social
media posts

Share information about the
sector experiences your
students would find relevant

Share Bright Network social
media posts

Internship Experience UK link (p8)

Launch images (p8)

Supporting partner image (attached
to email with your supporter’s pack)

Video to be released on 12" May —

we will email you with the link to

the video and our launch posts at

10:30am

Key messaging (p9)

Sector images (p8)

Bright Network to email links
to posts on the morning of
Friday 18" June

Internship e .@
Experience UK

Powered by RHGHT
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Your branded materials and links Experien'cpe'UK

Here are some useful materials for sharing Internship Experience UK with your network. Powered by BRIGH T
NETWORK
Click the @ symbol to download each graphic.

Internship Experience UK hub page: e brightnetwork.co.uk/internship-experience-uk/

Bright Network website: e brightnetwork.co.uk/

Hashtag: e #BrightinternUK

Logos @ Web banner @ Email signature @ Sectors @
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https://drive.google.com/drive/folders/1KEz5Jn0KoktTef31WoovkTDpWWnkYggy?usp=sharing

https://drive.google.com/drive/folders/1DZU70M6lB5dneGJny_Y2y4TevYAZGmZ2

https://drive.google.com/drive/folders/1DZU70M6lB5dneGJny_Y2y4TevYAZGmZ2

https://drive.google.com/drive/folders/1DZU70M6lB5dneGJny_Y2y4TevYAZGmZ2

https://drive.google.com/drive/folders/1UmcfSaXqhO9by_ICMCR9McUqAZzyOyIZ?usp=sharing

https://drive.google.com/drive/folders/1cqaXNDXYYnWpzKVj2-jF3DC_cmN-CcUR?usp=sharing

https://drive.google.com/drive/folders/1cqaXNDXYYnWpzKVj2-jF3DC_cmN-CcUR?usp=sharing

http://brightnetwork.co.uk/

http://brightnetwork.co.uk/

http://brightnetwork.co.uk/

https://www.brightnetwork.co.uk/internship-experience-uk/?utm_source=Careers_Service&utm_campaign=General_signup

http://brightnetwork.co.uk/internship-experience-uk/

https://www.brightnetwork.co.uk/internship-experience-uk/?utm_source=Careers_Service&utm_campaign=General_signup

https://twitter.com/search?q=%23BrightInternUK&src=typed_query

https://drive.google.com/drive/folders/1DZU70M6lB5dneGJny_Y2y4TevYAZGmZ2?usp=sharing

https://drive.google.com/drive/folders/1LU1dpjUGp7QB6gqX5JKAjIXkm223xMBQ?usp=sharing

https://drive.google.com/drive/folders/1KEz5Jn0KoktTef31WoovkTDpWWnkYggy?usp=sharing

https://drive.google.com/drive/folders/1DZU70M6lB5dneGJny_Y2y4TevYAZGmZ2

https://drive.google.com/drive/folders/1UmcfSaXqhO9by_ICMCR9McUqAZzyOyIZ?usp=sharing

https://drive.google.com/drive/folders/1ee53K8C8im_g81oT5YzR98ORZ_R8Vuog?usp=sharing

https://drive.google.com/drive/folders/1ee53K8C8im_g81oT5YzR98ORZ_R8Vuog?usp=sharing

https://drive.google.com/drive/folders/1cqaXNDXYYnWpzKVj2-jF3DC_cmN-CcUR?usp=sharing

https://drive.google.com/drive/folders/1fv-EjipVddV7P_EqUgO7qC3e8K6DfDUH?usp=sharing

https://drive.google.com/drive/folders/1G4T7cRqKIrjTRQi0OLiGGT1k2FA1zCvL?usp=sharing

https://drive.google.com/drive/folders/1Ee-MMK9S96LkOd81UGbHP3rBxtDtnzy_?usp=sharing

https://drive.google.com/drive/folders/1G4T7cRqKIrjTRQi0OLiGGT1k2FA1zCvL?usp=sharing

https://drive.google.com/drive/folders/1fv-EjipVddV7P_EqUgO7qC3e8K6DfDUH?usp=sharing

https://drive.google.com/drive/folders/1LU1dpjUGp7QB6gqX5JKAjIXkm223xMBQ?usp=sharing

https://drive.google.com/drive/folders/1Ee-MMK9S96LkOd81UGbHP3rBxtDtnzy_?usp=sharing

https://drive.google.com/drive/folders/1LU1dpjUGp7QB6gqX5JKAjIXkm223xMBQ?usp=sharing



Key messages and example posts Internship ¢.®

Connect with and be
trained by the best,
with the UK's biggest
employers and industry
experts leading the

Three-day internship
programmes.

experiences designed

Internship
experiences for all

by Bright Network,
leading employers
and industry experts.

- spaces are unlimited,
you just have to be
passionate about the

sector and driven to
It's free and succeed.

can be fully

completed
a virtually.

Experience UK
Powered by R"GHT

Gain a NETWORK

certification
recognised by

UK employers.
Brand new

virtual internship
experiences for 2021 -
new employers,

new sectors and

new in-depth skills
sessions.

Enhance your

CV just as companies
are looking to hire.
Now's the time

to boost your
experience.

Our key social media links ﬁ@BrightNetwork @ @BrightNetwork 9 @BrightNetwork @BrightNetwork

Example launch posts:

“We're proud to be a partner of Bright Network's Internship Experience UK 2021 -
the No.1 opportunity for students and recent graduates to enhance their CV and
gain experience this summer. Applications are now live, and you can discover
more just here.

“Take part in three-day virtual internship experiences where you'll be able to
choose from eight key sectors and connect with world leading employers to
unlock fantastic opportunities for your future. Employers involved include Google,
Amazon, Clyde & Co, Goldman Sachs, Blackstone, EY, Bloomberg and more.
Applications are now open! Find out more and book your spot.

“Looking for experience to add to your CV this summer?

Bright Network's Internship Experience UK is back with brand
new experiences for 2021 to help you do just that and more.
These virtual internship experiences are open to all students

& recent graduates. You'll be able to discover exciting careers,
gain a certificate recognised by leading UK employers and learn
invaluable skills from them. Explore the range of sectors and

apply now.



https://www.brightnetwork.co.uk/internship-experience-uk/?utm_source=Careers_Service&utm_campaign=General_signup

https://www.brightnetwork.co.uk/internship-experience-uk/?utm_source=Careers_Service&utm_campaign=General_signup

https://www.brightnetwork.co.uk/internship-experience-uk/?utm_source=Careers_Service&utm_campaign=General_signup

https://www.facebook.com/brightnetwork.co.uk/

https://www.facebook.com/brightnetwork.co.uk/

https://twitter.com/brightnetwork

https://twitter.com/search?q=%40BrightNetwork&src=typed_query

https://twitter.com/brightnetwork

https://www.linkedin.com/company/295605

https://www.linkedin.com/company/295605

https://www.instagram.com/brightnetwork/?hl=en

https://www.instagram.com/brightnetwork/?hl=en
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FAQS

Q.

Who is eligible for Internship Experience UK?

The live internship experiences are open to everyone aged 18 or over
(For under 18s, see the below FAQ). The content of the experience

is tailored best for incoming university students, current university
students and recent university graduates. To apply, they'll need
Bright Network membership which is free and takes about a minute
to sign up for. Sign up here.

For anyone under 18 years old - what should they do?

The live experiences are only open to those 18 years or older. However,
we have Schools On Demand experiences, which students can
complete during the summer holidays if they are 16 or 17 years old.
This includes the tailored sector sessions, as well as unique skills
sessions and work samples designed for school students. The link for
this will be sent to you on 12" May 2021.

If someone isn't available during the Internship can they still
take part at a later date?

That's no problem at all — we offer an On Demand experience for each
of the streams. After all of the experiences, participants will receive a
pack to complete the experience in their own time in a three week
period. It's the same experience, but without some of the networking
opportunities, and they'll receive a certificate on completion. The link
for this will be sent to you on 12" May 2021.

Is there a limit on the capacity for the internship experience?

No. An unlimited number of students can take part in the experience.
However, they do need to show passion for the sector in their
application to get a place.

How much does Internship Experience UK cost?

The internship experiences are completely free. They are designed
to provide access to opportunity, regardless of circumstance or
background.

If someone took part in Internship Experience UK last year,
can they do it again?

Yes, we encourage it! It's a brand new experience with new companies
involved, new sessions and a more in-depth look at the sector.

Can international students do Internship Experience UK?

Absolutely. The opportunity is open to international students,
regardless of visa status or right to work. Keep in mind, the courses
will run at UK time.

Q.

©

©

Will participants be paid?

Unfortunately, participants won't be paid to complete the internship
experience. The experiences are designed to upskill, build connections
and boost employability. During the programme, participants won't be
working for any of the partner firms or Bright Network, and therefore
not contributing economic value to them.

Will participants receive feedback and how will that work?

For the work samples participants complete on the experience, they'll
be given a 45-minute session where they'll gain insights and a model
answer for the task. From there, they'll be asked to complete a self-
reflection worksheet and paired with their peers to discuss what they
can do to improve.

How will applications be assessed?

To join the experience there will be a light pre-screening stage to
ensure commitment to the programme. This will consist of basic data
capture and a short 100-word answer on why you want to take part. We
want to accept as many people as possible to the experiences, however
if an application form isn't filled in with due care and effort, there's a
chance they will be rejected from the programme.

When are the application deadlines?

The application deadline for the programme is six days before the start
of each experience, so the first deadline is 22" June. We cannot accept
late applications to the course.

Is it possible to apply to more than one internship experience?

Yes, those who are keen to apply for more than one may do so. There's
no limit to applications, but they can't complete two experiences in
the same week as they clash. If there are two streams they want to do
happening in the same week, we recommend doing one live and one
through our On Demand experience.

Can these internship experiences be included on CVs and
LinkedIn profiles?

Definitely. When participants complete an internship experience, they
will receive a certificate of completion. Employers want to see that they

have been proactive, developed their skills and completed projects
based on real work scenarios.



https://www.brightnetwork.co.uk/signup/

https://www.brightnetwork.co.uk/internship-experience-uk-faqs/

https://www.brightnetwork.co.uk/internship-experience-uk-faqs/

https://www.brightnetwork.co.uk/internship-experience-uk-faqs/
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Barclays Discovery:
Employability
programme

A five-day virtual scheme to
support your next career step

Who are Barclays?

Innovation has always been at our core. For more than 330 years, we've been
setting the pace in the Financial Services industry — and we have no intention of
slowing down. From launching the UK’s first cash machine to pioneering large-scale
branch banking, our expertise means we're perfectly placed to move, lend, invest
and protect money for customers and clients around the world.

Intrigued? Join us for the Barclays Discovery Employability programme and see
how you could grow alongside us.

You'll receive one-on-one, tailored support from
colleague mentors, so you can rest assured you'll get
all the support needed to set your goals.

What'’s the Barclays Discovery
Employability programme?

The Barclays Discovery Employability programme
aims to tackle the unemployment of young people.

If you're aged 18+ and struggling to find long-term
employment, this could be the opportunity for you.

From apprenticeships to graduate roles and beyond,
there are numerous pathways into the employment
market. At the end of the week, you'll have the
opportunity to explore relevant vacancies within our
business, so this could just be the first step into your
career with us.

During the five-day virtual programme, you'll learn
a wide range of new skills, work alongside industry
experts and gain insight into the possibilities of a
Barclays career. What's more, we'll be there at every
step to help you make the most of the experience.

What will | learn? \

Here’s what you'll do during the five-day programme:

Enjoy digital and personal
skills workshops

From learning about Big Data to
understanding why coding is so
important, you'll take on a series
of workshops that’ll teach you to
think with a digital mind-set. You'll
also participate in a self-confidence
lesson and a wellbeing session to
set you up for future success.

Take part in a group-based
project

Put your new skills into practice
and gain real-world experience
that will put you a step ahead in
interviews and assessment centres.
As a group, you'll work together,
developing your communication,
critical thinking and teamwaork skills
along the way. Expect to work on a
project that will break new ground

Gain insight into careers and
practise interview skills

Learn about the different
opportunities in Financial Services,
discover how cutting-edge
technology is helping us redefine
the future of finance and get an
inside look at our early career

—from devising a technology
proposal to help organisations
reduce their carbon footprint to
designing an app to help children
with disabilities have easier access

Barclays Discovery:

Employability to the school curriculum.
programme
| |

Who's eligible to apply?

We're committed to bridging the employment gap for
young people, so you don’t need a specific background
to apply. We simply ask that you're aged 18+ and
struggling to find your long-term career. Maybe you've
recently been made redundant. Or perhaps you've
been working part-time since leaving school and

want to learn new skills. Whatever position you find
yourself in, you'll want to explore the opportunities in
a financial services career.

Want to join us?

No matter your background, qualifications
or work experience, on the Barclays
Discovery Employability programme, you'll
gain the essential skills to pursue a financial
services career.

programmes. Our team will be on
hand to prepare you for your future
endeavours. Whether you want

to apply for our open vacancies or
take your new-found knowledge
elsewhere, we're ready to support
you and make sure you have the
tools needed to succeed.

How will | be supported?

As well as receiving personal support from our
employee mentor, our charity partners will ensure
you're able to fully take part in the programme from
home. They’ll remove any barriers standing in your
way by providing necessary equipment and access to
Wi-Fi if required.

Throughout the programme, you'll also work
alongside and network with your fellow participants.
Together, you'll learn the skills and build the
confidence to thrive in your career.
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Barclays Discovery:
Employability
programme

A five-day virtual scheme to
support your next career step

Who are Barclays?

Innovation has always been at our core. For more than 330 years, we've been
setting the pace in the Financial Services industry — and we have no intention of
slowing down. From launching the UK’s first cash machine to pioneering large-scale
branch banking, our expertise means we're perfectly placed to move, lend, invest
and protect money for customers and clients around the world.

Intrigued? Join us for the Barclays Discovery Employability programme and see
how you could grow alongside us.

You'll receive one-on-one, tailored support from
colleague mentors, so you can rest assured you'll get
all the support needed to set your goals.

What'’s the Barclays Discovery
Employability programme?

The Barclays Discovery Employability programme
aims to tackle the unemployment of young people.

If you're aged 18+ and struggling to find long-term
employment, this could be the opportunity for you.

From apprenticeships to graduate roles and beyond,
there are numerous pathways into the employment
market. At the end of the week, you'll have the
opportunity to explore relevant vacancies within our
business, so this could just be the first step into your
career with us.

During the five-day virtual programme, you'll learn
a wide range of new skills, work alongside industry
experts and gain insight into the possibilities of a
Barclays career. What's more, we'll be there at every
step to help you make the most of the experience.

What will | learn? \

Here’s what you'll do during the five-day programme:

Enjoy digital and personal
skills workshops

From learning about Big Data to
understanding why coding is so
important, you'll take on a series
of workshops that’ll teach you to
think with a digital mind-set. You'll
also participate in a self-confidence
lesson and a wellbeing session to
set you up for future success.

Take part in a group-based
project

Put your new skills into practice
and gain real-world experience
that will put you a step ahead in
interviews and assessment centres.
As a group, you'll work together,
developing your communication,
critical thinking and teamwaork skills
along the way. Expect to work on a
project that will break new ground

Gain insight into careers and
practise interview skills

Learn about the different
opportunities in Financial Services,
discover how cutting-edge
technology is helping us redefine
the future of finance and get an
inside look at our early career

—from devising a technology
proposal to help organisations
reduce their carbon footprint to
designing an app to help children
with disabilities have easier access

Barclays Discovery:

Employability to the school curriculum.
programme
| |

Who's eligible to apply?

We're committed to bridging the employment gap for
young people, so you don’t need a specific background
to apply. We simply ask that you're aged 18+ and
struggling to find your long-term career. Maybe you've
recently been made redundant. Or perhaps you've
been working part-time since leaving school and

want to learn new skills. Whatever position you find
yourself in, you'll want to explore the opportunities in
a financial services career.

Want to join us?

No matter your background, qualifications
or work experience, on the Barclays
Discovery Employability programme, you'll
gain the essential skills to pursue a financial
services career.

programmes. Our team will be on
hand to prepare you for your future
endeavours. Whether you want

to apply for our open vacancies or
take your new-found knowledge
elsewhere, we're ready to support
you and make sure you have the
tools needed to succeed.

How will | be supported?

As well as receiving personal support from our
employee mentor, our charity partners will ensure
you're able to fully take part in the programme from
home. They’ll remove any barriers standing in your
way by providing necessary equipment and access to
Wi-Fi if required.

Throughout the programme, you'll also work
alongside and network with your fellow participants.
Together, you'll learn the skills and build the
confidence to thrive in your career.
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